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1. Henu v 3a1a4u AMCHUTIITHHBI (MOTYJINA):

- chopMHpOBATh TPAKTUYECKOE BJIAJICHUE JEIOBHIM HHOCTPAHHBIM SI3BIKOM KaK BTOPHYHBIM CPEICTBOM
MUCBMEHHOTO U YCTHOTO O0IIeHUS B chepe MpodecCHOHATBHON AeITeTbHOCTH.

B mporiecce mocTHKEeHHs 3TOW 3a/1a4 O0YYCHUS S3bIKY pPean3yIOTCsl 00pa30BaTelIbHbIC U BOCITUTATEIILHBIC
3ama4n OOy4YeHUS S3BIKY, BXOJSIIME COCTABHOW 4YacThi0 B BY30BCKYIO MPOTPaMMy T'yMaHUTapU3AIHH
BhICIIET0 00pa30BaHUsI.

Lenp 1 3amaun JOCTUTAIOTCS B TEYCHHE TOJHOTO BY30BCKOTO Kypca OOy4YEHHS aHTJIMICKOMY SI3BIKY, T.C.
Kypca, U CIEHUATU3UPOBAHHOTO Kypca, 3aBEepIIAIONIET0 BY30BCKHI MPOPECCHOHATBHO OPHUEHTUPOBAHHBIHM
KypC sI3bIKA.

2. MecTo nucuuiiiuibl B cTpykrype OINOII:

Huctmnmmaa  b1.6.03.04  «MHOCTpaHHBI  s3bIK B TPO(ECCHOHATBHON — JIEATEILHOCTH
OTHOCHUTCSI K 0O0IenpodeccnoHaIbHOMY MOJYJIO 00s3aTeNbHONM YacTH Y4eOHOro IuUlaHa IOATOTOBKHU
OaxanaBpoB 1o HanpasieHuto 15.03.04 ABromarusanusi TEXHOJIOTMYECKUX IIPOLECCOB U IPOU3BO/ICTB.

[Mporpamma muctumuuabl  «MHOCTpaHHBIM SI3BIK B MPO(GECCHOHATBHON  IESTEIHHOCTH
npelHa3HayeHa JUis U3y4eHus CTyIAeHTamMu 2 u 3 Kypca. M3yueHue IUCHUIUIMHBI TpeOyeT 3HaHus
MHOCTPAHHOTO sI3bIKa B 00BbEME Kypca cpeiHeil mKoibl. JlanHas TUCHMIUITMHA He0OXO0AUMA IS TIOBBIIICHHUS
00LIEero KyJbTypHOTO YPOBHSL.

2. TpeGoBaHusi K pe3yJbTaTaM OCBOEHUS TMCHHUILIMHBI (MOIYJIsA)

[Tpouiecc u3yvyeHuss AUCUMILTUHBI (MOAYIS) HAMpaBieH Ha (POPMHUPOBAHHE CIICTYIOIIUX
KOMIICTCHITHM

OK-3 crocoOHOCThIO K KOMMYHUKAIIMU B YCTHOM M MUCbMEHHOM (popMax Ha PyCCKOM U
WHOCTPAHHOM SI3BIKAX JIJISl PEIICHUs 3a7a4 MEKITUYHOCTHOTO U MEXKKYJIBTYPHOTO
B3aUMOJCHCTBUS.

B pe3ynbrare ocBoeHUs yd4eOHON NUCUUIUIMHBI 00YYaIOLUICS T0JKEHAEMOHCTPUPOBATh
CJEIYIOINE PE3YIbTATHI:

Kareropus Kon DopMyJIMPOBKAKOMIIETEHIIUN
KOMIIeTeHIU KOMIIETEeHIIHH
OOIeKyIpTypHast OK-3 CIIOCOOHOCTHIO K KOMMYHHUKAITUH B YCTHON M MUCHbMEHHON
KOMITETEHIIHSI (hopmMax Ha PyCCKOM M MHOCTPAHHOM sI3bIKaX JUISl PEIIeHHs
3aJjay MEXJIMYHOCTHOTO U MEXKKYJIbTYPHOT'O B3aUMOJICUCTBHS

3. O6bem auCHUIUIMHBI (MOAYJIsI) W BHAbI Y4eOHOH padoThl (pa3gensieTcss Mo
(popmam 00yueHus1)

OO0mast TpyA0eMKOCTh JUCIHILTAHBI, U3ydaeMoil B 4, 5 u 6 cemecTpax, COCTaBIsET 6
3a4eTHbIXeAUHHULBL. [0 AuciumIMHe NpeaycMOTpEHbI 3 3aUeTa.

3aouHas hopma oOydeHHs

Bup y4e0OHoii padoTbl Bcero CemecTpsl
qacos / 4 5 6
3a4eTH
BIX
eJIMHHIL
AyauTOpHBIE 3aHATUA® (KOHTAKTHAs padoTa) 8 8 8
B ToM gnce:
Jlexknnu - - -
[Mpaktuyeckue 3austus (I13) 8 8 8
Cemunapsi (C) -
JlaGopatopusie pabotsl (JIP) -
KoHmakmHas paboma e 3M0OC - - - 8




CamocrosiTesabHasi padora* (Bcero)** 180 60 60 60

Bun mpomexxyTodHOM aTTecTanuu (3a4eT, 3a4eT, - 4 4 4

9K3aMEH)

OO61mas Tpy10eMKOCTh Yachl 216 12 12 72
3aueTHBIC 6 2 2 2
€JIMHUIIBI

*Camocmoamenvhan paboma — usyuenue cmyoeHmamu MeopemuyecKkoz0 Mamepuand, noo20mosKa K
JleKYuam, 1a00pamopHeimM padomam, NPaKmuyeckum U CeMUHapCcKuM 3aHAMUAM, ogopmieHue KOHCNEKMos NeKyull,
Hanucauue peghepamos, OM4emos, Kypcoguvix pabom, npoexkmos, paboma 8 S1eKmpoHHOL 00pa30eamenvHoll cpeoe u
Op. 013 npuobpemeHUs HOBLIX MEOPEeMUYECKUX U QAKMUYECKUX 3HAHUL, Meopemuieckux u nPpaKmuyecKux yMeHull.

Buowvt camocmosmensHoii yueOHou padomel. Kypcogou Npoekm uiu Kypcogas padom, pacqemuo-
epaguyeckas paboma, Hanucanue pegepama, bINOIHEHUe MUNOB020 paciemd, OoMauiHee 3a0auue (peuieHue
3a0au, nepeso0 meKcma, KOHCHeKMUposauue, cocmasieHue 0b3opa), n0020MosKa K 1ab0pamopHeiM pabomam u
oghopmneHue omuemos, HayUHO-UCCIEO08AMETbCKAS paboma u m.n.

** g oOydarommuxcss IO WHAWBHAYAJTbHOMY YYeOHOMY IDIaHY KOJIMYECTBO YACOB KOHTAKTHOH U
CAMOCTOSITENBHOM PaGOTH YCTAHABIHBACTCS HHINBULYATBHEIM yIeGHBIM IIAHOM .

JucuuiuinHa peanusyeTcs IOCPEACTBOM IPOBEACHMS Y4EOHBIX 3aHATUH (BKIIOYas
MPOBEICHUE TEKYILEro KOHTPOJIS YCIIEBAEMOCTH M MIPOMEKYTOYHOH aTTECTAMU O0YJaIOLIIXCS).
B coorBercTBUM ¢ paboueil mporpaMMoN M TEMaTHYECKMM IUIAHOM H3YyY€HHE TUCLMITIMHBI
IpOXOAUT B (hOpMe KOHTAKTHOW pabOTHI 00YJAIOIIUXCs C MPEnojaBaTeleM U CaMOCTOATEIbHOM
pabotbl oOyuaronuxcs. [Ipu peanuzanyuy JUCHUUIUIMHBL IPEyCMOTPEHA ay IUTOPHAsE KOHTAKTHAs
paboTa M BHeayIMTOpPHAas KOHTAKTHas pabOTa IOCPEACTBOM 3JIEKTPOHHOW WH(POPMALMOHHO-
0o0pa3oBaTeNIbHON cpe/ibl. YUeOHbIH Impolece B ayIUTOPUU OCYLECTBIAETCS B (pOpME JIEKLUN U
NPAaKTUYECKUX 3aHATHH. B JEKIHsIX pacKpbIBalOTCS OCHOBHBIE TEMBI H3Yy4aeMOro Kypca,
KOTOpblE BXOJAT B pabouyro nporpamMmy. Ha mnpakTuueckux 3aHsATHAX Oojiee MOIPOOHO
U3y4daeTcs MPOrpaMMHBIN MaTepHall B TNIOCKOCTH OTPAOOTKH MPAKTHYECKUX YMEHHUN W HABBIKOB
U YCBOEHUs TeM. BHeayauTopHas KOHTakTHasi paboTa BKJIHOYaeT B ceOsl MPOBEJCHUE TEKYIIETo
KOHTPOJISl YCIIEBaEMOCTH (TECTHPOBAHUE) B JJICKTPOHHOH WH(POPMAIIMOHHO-00pa30BaTEIbHOM
cpexze.

4. Conep:xkanue TUCHUUILIMHBI (MOIYJIf)
4.1 YueOHO-TeMaTHYeCKH i MJIAH Y4eOHOi M CUMILUITUHBI
3aounoii popmol 00yuenus
O0beM yueOHbIX 3aHATHI cocTaBisieT 24 4acoB.
O0beM camocTosTeNbHOM padoTel — 180 vaca.

Uit o0ydalommxcs 10 WHIAWBHAYalbHOMY y4eOHOMY IUIaHy - ydeOHOMY IiaHy, oOecriedmBaronieMy
OCBOCHHME COOTBETCTBYIOIIEH 00pa3oBaTeIbHOIl NMPOrpaMMBl Ha OCHOBE HHIMBHIyaJH3allUd €€ COJEp)KaHUS C
yu4eToM 0coOeHHOCTEH M 00pa3oBaTeNbHBIX IOTPEOHOCTEH KOHKPETHOro oOydaromierocss (B TOM YHCIE TIpH
YCKOPEHHOM OOYYeHHH, /ISl 00y4aroIuXcs C OTPAaHMICHHBIME BO3MOKHOCTSIMH 37I0POBbsI M MHBAJIHMJIOB, [UIS JIHII,
3aYUCIICHHBIX IS HPOJOJDKEHHS OOY4YEeHHsS B COOTBETCTBHM C YacThlo S5 cTatbu S5 PenepanabHOrO 3aKOHa OT
05.05.2014 Ne84-®3 «O06 0COOCHHOCTSAX MPABOBOTO PETYIMPOBAHUS OTHOIICHUH B cepe 0Opa3oBaHUS B CBS3H C
npunatueM B Poccuiickyro ®@enepammio Pecriybnnkn Kpeim u obpazoBanuem B cocraBe Poccuiickoit ®@enepaunu
HOBBIX CyOBeKTOB - Pecryonuku KpbiM 1 ropoaa deaepanpHoro 3Hadenns CeBacTomos U 0 BHECEHUN M3MEHEHHI
B ®enepanbHbIil 3ak0H «O0 o6pa3oBannu B Poccuiickoii deneparimy).

Bujabl yue6Hoii padoThl, akajeMMYeCKHUX YaCOB
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Monyasb 1 (cemectp 4)

Tema 1.Structure of the 20 20 2 2
company. Business skills.
Tema 2. Taking and giving 20 4 4

messages. How To Take A
Phone Conversation.
Telephone Etiquette Tips.
Tema 3. Job interviews. 20 2 2
Resume. Cover letter.

Moay.as 2 (cemecTp 5)

Tema 4. Motivation to work. 20 4 4
Communication to colleagues.

Tema 5. Tips for giving. 20 2 2
presentations. Exhibitions.

Tema 6. Rules of negotiating. 20 2 2

Negotiating skills.

Moayab 3 (cemectp 6)

Tema 7. Predictions. 20 2 2
Joint ventures.

Tema 8. Risk 20 4 4
management.

Tema 9. Handling crises. 20 2 2
Interviews.

KonTposas, npoMe:xxyTounas 12

arrecranus

OOouumii 00LeM, YaCoOB 216 180 24 24
dopMa NpoOMe:KYTOUHOKH

aTTI:ECTaIIEII/I ' 3aver

Temal. Structure of the company. Business skills.

Heab: o03HaKOMJICHHE C Ha3BaHUSAMH PAa3JUYHBIX THUIIOB KOMIIAHWHW, BHJIOB CYOOpIWHAIIWH,
CYIIIECTBYIOIIUX JeMapTaMEHTOB, OTIE0B, fo/ukHocTel. (OK-3)

Bomnpocsl 11 yCTHOrO onpoca.

1.Tunel KOMITaHHIA.

2.JlemapTaMeHTBI, OTICIIBI, TOKHOCTH. MOHOJIOT TIO TeMe.

Tema 2. Taking and giving messages. How To Take A Phone Conversation.
Telephone Etiquette Tips.

Hean: dopmupoBaTh y 00y4aroIUXcs yMEHHE BECTH Tele(OHHbIE MEePEeroBOpbl HA MHOCTPAHHOM
SI3BIKE, COXpaHsIst AeI0BOM cTrib obmienus. (OK-3)

Bomnpocsl 11 ycTHOro onpoca.

1.Tenedounnsie pazroBopsl. [loaroroska k TenegoHHOMY pazroBopy. Beibop cruis.

2.0t1Betr Ha TeneOHHBbIM 3BOHOK. [losie3HbIe BBIpaXKEHMs AJISi pa3roBOPOB MO TenedoHy. 3ampoc
uH(pOpMaLUH.

Tema 3. Job interviews. Resume. Cover letter.
Hean: dhopmupoBanre 00ydYarOIMUXCS HABBIKOB COCTABIICHUS PE3IOME,COMPOBOIUTEIHLHOTO MHUChMa
Ha nHOCTpaHHOM si3bike.(OK-3)
Bomnipocsl 11 yCTHOrO onpoca.
1.Beibop kapbepsl.Pe3toMe. TUMMUYHBIE OMMOKM TPH COCTaBleHWU pe3tome. CompoBOIUTENHEHOE
MHACHMO.
2.Ctparerust moBeJieHH PU coOeceIoBaHUU. TUMTHYHBIE BOPOCHI IIPU COOECETOBAHNUY.



Tema 4. Motivation to work. Communication to colleagues.
Lesab:00ydyeHre MOHOJIOTUYECKOH M JHMAJIOTMYECKOH pedyd Ha OCHOBE YCTOMYMBBIX BBIPAKEHUH,
npezcrasiacaue cebs u kosurer.(OK-3)
Bonpocsl 11 ycTHOro onpoca.
1.PeueBbie Moaenu U KiIuIIE JUIs Ae0Boi koMmMmyHuKauuu. [IpencraBinenue ceds v KOJJIET, e10Bas
BCTpeYa.
2.PaboTa B KOMaH/e, LIEJH U CIIOCOOBI CO3JaHMsI KOMaH/IbI.

Tema 5. Tips for giving. presentations. Exhibitions.
Ilesib:03HaKOMIICHHE C KIFOYECBBIMH BBIPAKCHUSAMU JIUISI TPE3CHTAIUH, TPOBeIcHUs BhicTaBOK. (OK-3)
Bomnipocsl 11st yCTHOTrO onpoca.
1.IIpe3enTanus kak Gpopma myOIMIHOTO BBICTYILICHUS.
2.Ilpe3enTanus KOMIaHUH (opranuzanuoHHAs CTPYKTypa KOMITaHUU;IIPE3CHTALINS
MPOJIYKTAJAEATEIbHOCTH KOMIIAHUN ).

Tema 6. Rules of negotiating.Negotiating skills.
Heab: popmupoBanue y o0yyaroumxcs yMEHUH BECTU AEI0BbIE IEPErOBOPBI HA MHOCTPAHHOM
s3eike. (OK-3)
1.ITeperoBops! kak opMa B3aMMOCHCTBHSI B ISIIOBOM cpejie; criennduKa mpoiecca IeperoBopos.
2.MexXKyNIbTYypHBII aclieKT eperoBOPHOro mpoiecca.

Tema 7. Predictions. Joint ventures.
Heanb: pa3BuTHEe KOMMYHUKATHBHBIX HaBBIKOB Ha TeMy «Mergesandacquisitions» depe3 BHeApeHUE U
AKTHBU3ALUIO HOBBIX Jiekcndeckux eaunui. (OK-3)
Bonpocs! U151 yCTHOT0 onpoca.
1.CnustHue KOMIaHUM.
2.IlepeyrcauTh MOJIOKUTEIBHBIE H OTPUIIATEIBHBIC CTOPOHBI CIUSHUS KOMITAHHH.

Tema 8. Risk management

Ienn: pa3BuTHE KOMMYHHKATHBHBIX HaBBIKOB Ha Temy «Risk management» uepes BHenpenue u
AKTHBH3AIUIO HOBBIX Jiekcrueckux eaunuil. (OK-3)

Bomnpocsl a1 ycTHOro onpoca.

VYnpasnenue puckamu. Kpusuc.

Tema 9. Handling crises. Interviews.

Heab: pa3BuTHE KOMMYHUKATHBHBIX HaBBIKOB Ha Temy «Handling crises. Interviews» depes
BHE/PCHUE U aKTHBU3AIMIO HOBBIX Jekcuueckux enunuil. (OK-3)

Bomnpocsl 1uist ycTHOTO onpoca.

VYupasnenue puckamu. Kpusmuc.

5.2. Pazmenbl AUCHMILUIMHBI U MEKIUCHUILIMHAPHBIE CBSI3M ¢ o0ecrmeynMBaeMbIMU

(mocJienyomumMM) TUCHUIIHHAMU
No HammMmeHnoBanme No paznenoB u TeM NaHHOW AWCITUTUTHHBI, HEOOXOIUMBIX
n/m o0ecneuynBaeMbIX JUTSI U3y9eHHsI 00€CTIeYMBAEMBIX (TTOCIETYIOIINX ) TUCITUTLIAH
(mocneyrommx) (BIIUCHIBAIOTCS pa3pabOTINKOM)

JUACIATUINH
1 busnec- 12 3 4 5 6 7 8 ¢]
MIJIAHUPOBaHUE
NpEANPUATHI
MMHUILEBOM
MIPOMBILIIIEHHOCTH

6. IlepeyeHb CEMHHAPCKUX, IPAKTHYECKUX 3aHATHI U J1a00pPATOPHBIX padoT



n/n

Ne paznena u
TEMBI
JUCTIUTUTAHBI

(Momysst)

HanmeHoBaHue cCeMHHAPCKUX,
MPaKTHYECKUX U JITAOOPATOPHBIX
3aHsATHi (pador)

Tpynoe
MKOCTb
(dac.)

OneHouH
bIC
cpencTBa

dopmupye
MBIC

KOMIIETEH
U

.Tema 1.

Structure of the company. Business skills.

VcTHOE
BEICTYILICHHE
: MOHOJIOT B
JIHAJIOTH I10
TEME

OK-3

.[Tema 2.

Taking and giving messages. How To Take
/A Phone Conversation. Telephone Etiquette
Tips.

VcTHOE
BEBICTYTUICHHE:
MOHOJIOT U
JIHAJIOTH I10
TEME

OK-3

.Tema 3.

Job interviews.
Resume. Cover letter.

VYcTHOE
BBICTYIUICHU
€: MOHOJIOT U
JINAJIOTH TI0

TeMe
KonTponbna
s pabora

OK-3

.[Tema 4.

Motivation to work.

[lepeBon
TEKCTa,
pabota c
rpamMMaruJec
KHUM
MaTepHaIoM

OK-3

.[Tema 5.

Tips for giving. Presentations.
Exhibitions.

YcTHOC
BBICTYIUJICHH
€: MOHOJIOT U
JIMAJIOTH I10

TeMeE,
TToaroroska
MIpe3eHTAINN

OK-3

.Tema 6.

Rules of negotiating.
Negotiating skills.

YcTHOE
BBICTYILICHHE:
MOHOJIOT U
JIMAJIOTH T10
TEME,
KOHTPOJIbHAS
pabora

OK-3

.[Tema 7.

Predictions.
Joint ventures.

YcTHOE
BI)ICTyl'[J'IeHI/Ie:
MOHOJIOT U
JIUAJIOTH I10
TeEME

OK-3

.[Tema 8.

Risk management.

YcrHOE
BBICTYIIICHHE:
MOHOJIOT U
JIUAJIOTH 110
TEME,
TectupoBanue

OK-3

.[Tema 9.

Handling crises.
Interviews.

YcTHOE
BBICTYIUJICHHE:
MOHOJIOT U
JIMAJIOTH T10
TeEME

OK-3

6.1. YueOHo-MeTOANYECKOE OOecTieYeHHe CAMOCTOSITeIbHONH PadoThl 00y4aIOIUXCS
1o y4eOHOH TUCHUILIMHE




Buabl caMmocTosITeJIbHOM Pa0d0ThHI 00Yy4aloIUXCH M0 TUCHUIVINHE

Bunpl camocTosaTensHON paboThl 00yJaronuxcs
- =
Pasnien, rema | Bcero 5 9 = % O = . g %
2 5 S = a2 5 > 3§ B
8 4 s 8 6 L:) T s B R g 7 Xz
T 5 s 5 2 S 28 E| 248 8¢
g 3 g x T EE 25| o= g =
> 2 o' & o £ 98 & 28 &9
o F S = =5 © LS T EH = o
s E s 5 S = S % T 2 g
> 2 E o Vg >
< S 2 = |87 638
M [ =
Cemectp 4
Tema 1. Structure 20 6 IToaroroBkak 8 IToaroros 6 Y CTHELH OIDOC
of the company. MPaKTUIECKUM Ka TecmpOBaHl;e !
Business skills. SAHATHAM, ycTHoro
CaMOCTOSTEbH JIOKITaja,
0€ M3yueHHe pabora ¢
pasjena B rpamMMaTH
£)4(0]® YECKUM
MaTepuao
M.
Tewma 2. Taking 20 IMoxaroToBkak 8 [[loaroroBka 6 VeTHEL OMboc
and giving MIPAKTUYECKHA YCTHOI'O p
messages. How To M 3aHATHAM, AOKJIana,
Take A Phone CaMOCTOATEINhb pabota c
Convel’satlon HOC U3YUYCHUC rpaMMaTuiC
pasnena B CKHM
Te_Iephone . 3HUOC MaTepHrao
Etiquette Tips. M.
Tema 3. Job 20 6 IMoaroroska 8 [Pabotac 6 V CTHBIH
interviews. MPAKTHYECKH rpaMMaTHIeC ompoc,
Resume Cover M 3aHATHAM, KM TECTUPOBA
letter. CaMOCTOSITENh MaTepuaom, HHE
HOE U3yUYEHHE [MOJrOTOBKA K
pasznena B KOHTPOJIbHOM
3UO0C padore.

Cemectp 5




Tema 4. 20 IMoxrotoBka IMoxroroBka YCTHBII OTBET
Motivation to NpPaKTHYECKU YCTHOTO
work. M 3aHITHUAM, JIOKJIaz1a,
CaMOCTOSTEITh paboTa ¢
HOE U3yUeHHe rpaMMaTHIec
pasznena B KAM
3UO0C MaTepHaIOM.
Tema 5. Tips for 20 [loxgroroska [oxroroBka [Toxroroska
giving. NpPaKTHYECKU YCTHOTO, TIPe3eHTaIHH,
presentations. M 3aHITHUAM, pabora ¢ TECTUPOBaHHE
Exhibitions. CaMOCTOSITENb rpamMMaTHiec
HOE M3y4eHHe KUM
pasznena B MaTepHaJIOM.
SUO0C
Tema 6. Rules of 20 [oarotoska Pa6ora ¢
negotiating. TIPAKTHYECKH rpaMMaTHIec
Negotiating M 3aHITUSIM, KUM
skills. CaMOCTOATENhb Marepuanom,
HOE M3y4eHHe HOATOTOBKA K
paszena B KOHTPOJILHOI
SUO0C pabote
Cemectp 6
Tema 7. 20 [oxaroroBka IoxroroBka VYcTHBIif onpoc
Predictions. MPaKTUYECKH YCTHOI'O TECTUPOBAHUE
Joint ventures. M 3aHSATHAM, AOKTIaNa,
CaMOCTOSTEIh pabota ¢
HOE M3yuYeHHE rpamMMaTHyec
pasziena B KUM
£)i(0[® MaTepHajIoM.
Tema 8. Risk 20 [oxaroroBka Jlekcuko- OrneHUBaHME
management. MPaKTUIECKU rpaMMariiec JIOKJIaja,
M 3aHITHAM, KHI TECT, TECTUPOBaHHE
CaMOCTOSITENb pabota co
HOE U3y4YeHHe CHEI.TeKCTaM
pasznena B u.
SUO0C
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Tema 9. Handling 20 6 Iloaroroska 8 Iloaroroska 6 YCTHBII1 OTBET
crises. MPAKTHYECKU YCTHOTO eros
Interviews. M 3aHATHUAM, JIOKJIaja, Hyec
CaMOCTOSTEITh paboTa ¢
HOE U3ydueHHe rpaMMaTHIec Kne
paszacna B KHUM YKa3
DUOC MaTepHalioM, aHu
A 1o
opra
HHU3a
1010
O6umni 180 54 72 54 camo
o0beM, CTOA
4acoB TeJab
HO# padoThI CTY/ICHTOB
CamocTosTenbpHas pa60Ta HA4YMHACTCA 0 IIpuxoaa CTyACHTA Ha JICKLIUIO.

LlenecooOpa3HO HCIIOIB30BAHUE «CHUCTEMBI OIEPEKAIOIMIETO YTCHHS», T.C. MPEIBAPUTEIHHOTO
MPOYUTHIBAHUS JICKIIMOHHOTO MaTepuaia, CoAep Kallerocss B yaeOHUKaxX M y4eOHBIX MOCOOUSX,
3aKJIaJbIBarOIero 0a3y mis 0oliee TIyOOKOro BOCHPHSATHS JIEKIMU. PaboTa Han JEKIIMOHHBIM
MaTepuajoM BKIIIOYAET JIBa OCHOBHBIX ASTala: KOHCIEKTHPOBAaHHE JEKUUNA U TOCIEIYIOIIYIO
paboTy Hax JeKIMOHHBIM MaTepraioM. [1o KOHCTIEKTHPOBaHUEM MTOIPa3yMEBAIOT COCTABICHUE
KOHCIIEKTa, T.e. KPaTKOr0 MHCbMEHHOTO U3JIOKEHUSI COJep>KaHusi dYero-nmudo (yCcTHOro
BBICTYIJICHUS. — PEYM, JIGKIWU, JOKJIana W T.I. WM NHUCBMEHHOTO HMCTOYHHMKA — JOKYMEHTA,
CTaTbH, KHUTHU U T.IL.).

B mpormecce opraHuzamyu CcaMOCTOSATENBHOW pPa0OTHI OONBIIOE 3HAUYECHHE HWMEIOT
KOHCYJIbTAllMM C TIPErojaBaTeieM, B XOJ€ KOTOPbIX MOXXHO PEIINTh MHOTHE MpOOIeMBbI
M3y4aeMoro Kypca, YSICHUTB CIIO’KHBIE BOTIPOCHL. becena cTyienTa u mpermnoaBaTesnss MOXeET 1aTh
MHOTO€ - 3TO MPOCTON MHpueM mojydeHus 3HaHuil. CamocrosiTelibHas pabdoTa HOCUT Cyryoo
WH/IMBUYAJIbHBIA XapaKTep, OJHAKO BITOJHE BO3MOXXHO U KOJUIEKTUBHOE OCMBICTICHHE MPOOIIeM
HAYKH.

PexkoMeHnyercss MCIoNib30BaTh CIEAYIOUUE DopMbl Opanu3yemol camoCcmosmenbHou
pabomui.

- U3y4eHue JIEKIHOHHOTo Marepuaia (OopaszoBarenpHbiii moptas MIYTY um. KT

Pasymosckoro (ITKVY) (mgutm.ru),)

— paboTa c Hay4HOH JIUTepaTypoi;

— CEMECTPOBBIE 3a/1aHUs.

Camocmosmenvhas paboma 00yyarouie2ocs npeodyCmampusaenm.

— yray6ieHHoe u3ydeHue JekiuoHHoro (O6paszoBatenbHblii moptant MIYTY um. KT
Pasymosckoro (ITKVY) (mgutm.ru),) #u JOMOJHHUTEIBHOIO TEOPETHUYECKOrO Marepuasa
(https://biblioclub.ru u https://znanium.com) ;

- MMOATOTOBKY K MPAKTHYECKUM 3aHSTHSIM;

— TIOJITOTOBKY JOKJIAJOB;

— y4acTHe B HAyYHBIX KOHPEPEHIINSX;

— yuactue B HUPC.

C nenpio obecreueHus yCIemHuoro o0y4eHusi CTyJIeHT JOHKEH TOTOBUTHCS K JICKITUH,

MOCKOJIbKY OHA SIBIIIETCS BaxKHeHIel (opMoil opraHu3aiuy yaeOHOTo Iporecca, MOCKOIbKY:

- 3HAKOMHT C HOBBIM YICOHBIM MaTEepPHAIIOM;

- pa3bsACHSET y4eOHBIC SJIEMEHTHI, TPYAHBIC ISl TOHUMAaHUS;

- CHCTEMaTH3UPYET YICOHBII MaTepHal;

- OPUEHTHUPYET B y4eOHOM MpoIiecce.

Iloozomoska Kk npakmuyeckum 3aHAmusm.

- BHUMATEJIBHO TMPOYUTANTE MaTepuan JIeKIHi, OTHOCSIIUXCS K JaHHOMY

MPAKTUYECKOMY 3aHSATHIO, O3HAKOMBTECh C YYEOHBIM MaTepHaOM MO YYeOHUKY |
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y4eOHBIM TTOCOOUSIM;

- BBIMUIINTE OCHOBHbBIC TEPMUHBI;

- OTBETbTE€ HA KOHTPOJBHBIE BOMPOCHI MO MPAKTUUYECKUM 3aHSTUAM, TOTOBBTECH aTh

pPa3BEpPHYTHIN OTBET HA KaX/bIi U3 BOIPOCOB;

- yACHUTE, Kakue ydeOHbIe 3JIEMEHTHl OCTAJIMCh JUIA Bac HESICHBIMH M TOCTapaiTech

MOJYYUTh HAa HUX OTBET 3apaHee (IO MPAKTUYECKOTO 3aHATHS) BO BpeMsl TEKYIIMX

KOHCYJIbTAIlM Mperno/iaBaTens;

- TOTOBHUTHCS MOXXHO MHIMBUAYAIBHO, TAPAaMH UM B COCTABE MaJIOW TPYIIIbI, TOCIECTHIE

SBIsItOTCS D PeKTUBHBIMUA (popMaMu pabOTHI.

Iloocomoexka «  ycmmomy onpocy  (cobecedosanuro,  OUCKyccuu)  BBISICHEHUE
IpernojaBaTesieM YpOBHS BIIaJeHHUS, 00y4aloIMMCs MaTepualia 1Mo KOHKPETHON Teme yueOHOU
porpaMMsl. B cBsI3u ¢ 3TUM 00y4arOLIUIiCs 10JKEH:

- mpopaboTaTh y4eOHYIO TeMY, OMUPAsCh HA JIEKIIMOHHBIA MaTepuai, MaTepHra

y4eOHUKa ¥ Y4eOHBIX TOCOOUI;

- 3HaTh ONPE/IEICHNUS OCHOBHBIX TOHATUH;

- YMETB SICHO | TIOCJIEIOBATEIBHO U3JIaraTh Y4eOHBIH MaTepuar;

- yOeIuTeNbHO apryMEHTUPOBATh COOCTBEHHYIO MO3UIIUIO;

- IPOAEMOHCTPHPOBATH CIIOCOOHOCTh BHJIETh CBSA3b M3Y4aeMOU TEMBI C

MIPEIIECTBYIOIUM MaTePUATIOM.

Hanucanue ooxnaoa. Jloxnan siBAsieTCss OMHOW M3 OCHOBHBIX ()OPM CaMOCTOSITEITBHOU
paboThl CTYJEHTOB M CPEACTBOM KOHTPOJISI HAJl yCBOGHHEM Y4eOHOr0 W HOPMATHUBHOIO
Mmarepuaia B 00beMe, yCTaHaBIMBAEMOM IPOTPAMMON YUeOHOH TUCIIUITIIHHEI.

Jloknang — 3T0 aHanuTHYecKas pabora oOyuaromierocsi mo mnpeamery «VHOCTpaHHBIN S3bIK B
po(ecCHOHATEHON ACSITETLHOCTHY, MPEICTABISIET COOOM KpaTKOE W3JI0KEHUE OCHOBHBIX
B3IJISIZIOB M KOHLEMIMH MO OIpeleleHHON Teme, MpolieMe, BOIMPOCY, IUCKYCCHH WU

COJIEpKaHUI0 MOHOTpaduH.

3ajaua JOKJIaJa — KPaTKOEe H3J0XKEHHE OCHOBHBIX TOYEK 3PEHHs, CYIIECTBYIOIIUX B
HayKe Ha CErOJHSLIHHUI JIeHb, OJHAKO OH MOXKET BKJIIOYATh AJIEMEHTHI MCCIIEI0BaTEIbCKON
paboThI U cTaTh 6a30i1 I HANMKMCAaHUS KYPCOBOW U BBITYCKHOM KBaJTM(UKAITMOHHON pabOTHI.

OcHOBHbIE 3Talbl TOATOTOBKHU J0KIaIa:

BBIOOD TEMBI;

KOHCYJIbTAI[MM HAyYHOT'O PYKOBOAMTEIIS;

MO/IrOTOBKA IIJIaHA;

paboTa ¢ uCTOYHHKaMH, COOp MaTepHala,

HalMcaHUe TEeKCTa;

YCTHOE MpeACTaBIIEHUE T0KIIa/1a.

ITonGop nutepaTypbl — 3TO 00s13aHHOCTH OOydwaromierocs. IIpemomaBarens momoraer
CTYJEHTY OIpENeINTh OCHOBHbIE HalpaBleHUsI pabOThl, YKa3blBaeT HanboJiee BaKHbIE HAYUHbIE
UCTOYHUKH, KOTOpBIE CIIEAYET HUCHOIb30BaTh MpHU €€ HAlMCAaHWHU, PA3bsICHSAET, € UX MOXKHO
oTrbickaTh. OlleHKa JOKJIaJa TNpeanojiaraeT ero MpoBEpKY MpenojaBaTeneM Kageapsl.
[IpenoaBaTens OTMeUaeT OMMOKH, JOMYIIIEHHbIE B JOKJIA/IE, pa3bsCHSIET UX.

Occe. Lleapb 3cce 3aKiaoyaeTcs B Pa3BUTHU HABBIKOB CaMOCTOSITEIbHOTO TBOPYECKOTO
MBIIJICHUS] U BBIMHMCHIBAaHUSA COOCTBEHHBIX MbIcied. Hamucanue scce dpe3BbUaifHO MOJIE3HO,
MOCKOJIBKY TIO3BOJISIET aBTOPY HAYYHUTHCS YETKO, KOMIIETEHTHO (hOPMYIHPOBATH MBICIH,
CTPYKTYpPUPOBaTh HMH(OpMAIMIO, HCHOJIb30BATH OCHOBHBIE KaTETOPUHM aHAIN3a, pa3inyaTh
NPUYNHHO-CIICICTBEHHBIE ~ CBSI3M,  WJUTIOCTPUPOBATh  KOHIENIIMH  COOTBETCTBYIOIIUMHU
IpUMepaMu, 0OOCHOBBIBATH CBOU BBIBOJBI U OBJIQIETh HAYYHBIM CTHIIEM PEUH.

TpedoBanus, npeabsiBisieMble K 3cce

1. O6bem acce He HOoIDKeH npeBbiaTh 1-2 crpanun
2. Dcce JOKHO BOCTIPUHUMATHCS KaK eIMHOe 1110, UJIesl IOJKHA ObITh ICHOW U TIOHSATHOM.

3. Hano nucars KOPOTKO U IMOHATHO. Occe He HAOJIZKHO COACPIKATH HUYUCTO JIMIIHETO, OHO OTOJDKHO BKIIFOYATh

TOJILKO Ty HH(OPMAIIHIO, KOTOPasi He00X0iuMa JUIs PACKPBITUS Ballleil MO3ULIUH, UICH.
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4. Dcce OMKHO MMETh I'PaMOTHYIO KOMIIO3MLMOHHYIO KOHCTPYKIMIO, OBITh JIOTMYHBIM, HMOHSATHBIM I10
CTPYKTYpE.
5. Kaxiplii ab3ar1 acce H0JKEH coJlepKaTh TOJIBKO O/IHY OCHOBHYIO MBICIIb.
6. Dcce NOMKHO IOKa3aTh, YTO €ro aBTOP 3HAET M XOPOILO HCIOJIB3YeT TEOPETUYECKHUE KOHILEINLHUH,
TEPMHHBI, 0000IICHHSI, MUPOBO33PEHUYCCKUE HJICH.
7. Dcce NOIKHO cofepkKaTh YOeIUTEIbHBINA apryMEHT B I10JIb3Y M3JI0KEHHOM MO3ULINH.
CrpykTypa 3cce
CtpykTypa 3cce onpenensercs NpeIbsIBIIieMbIMUA K HEMY TPeOOBaHUAMU:
1. Mblicnu aBTOpa 1o mpodiieMe NpeacTaBiIeHbl B BUie KpaTkux Te3ucoB (T);
2. MBICIIb JI0JKHA OBITh MOATBEPKACHA J10KA3aTEIbCTBAMHU - IO3TOMY 3a TE€3UCOM CIIEYeT apryMEHT

(A).

Te3nc — 370 cy)KeHHEe, KOTOPOE HAJIO T0KAa3aTh.

APLYMEHTBI - 3TO (DaKThl, COIMAIBLHEBIC SBICHUS, COOBITHS, >XMU3HCHHBIC CUTYallUd W
JKU3HCHHBIA OIBIT, HAYYHBIC JIOKA3aTEeNbCTBA, CCHUIKA HA MHEHHS YYCHBIX W T. . Jlydme
IPUBECTH JIBAa apTYMEHTA B MOJIb3Y KaXKJOT'0 TE3UCA: OJAMH apTyMEHT Ka)KeTCsl HeyOeAUTENbHBIM,
TPH apryMEHTa MOTYT «ITOJaBUTH.

TakuM 00pazoM, 3cce TPHOOPETACT KPYroBYIO CTPYKTYpPY (KOJUYECTBO TE3WCOB H
apryMEHTOB 3aBUCHUT OT TEMbI, BRIOPAHHOTO IIJIaHA, JIOTUKH PA3BUTHUSL MBICIIN):

1. BCTYIUICHUE TE3UC,

2. apryMeHTHI Te3HC,

3. apryMeHThI Te3UC,

4. apryMEeHTHI 3aKJIF0YEHHE.

KomnoneHnTsl 3cce

Beryniienne — cyiHocTs 1 000cHOBaHME BblIOOpa Tembl. Ha 3TOM 3Tame o4yeHb BaXKHO
NPaBUWIBHO CPOPMYIUPOBATH BOIPOC, HA KOTOPBIN BBl COOMPAETECh HAWTH OTBET.

Bo BBeeHMM Bbl MOXKETE HamucaTh OOLIYI0 (Gpasy Uil OTPaKEHHs WIM MHTEPIPETaLuu
OCHOBHOI'O TEPMHMHAa TEMbl WJIM HCIOJb30BaTh BTOPOCTENEHHYIO (pa3y (OCHOBHYIO MbICIb
BBICKA3bIBaHUS ), HAIPUMEP, <«JUIsl MEHA 3Ta (ppaza ABIAETCS KIYOM K TOHUMAHUIO. ..»

OcHOBHasi 4YacTh - OTBET Ha IOCTaBJIeHHBIH Bompoc. OuH ab3al] COAEpKHT: TE3HUC,
JI0Ka3aTeNIbCTBO, MILTIOCTPALIMH, 3aKJIIFOYEHUE, KOTOPOE YaCTUYHO SBJISIETCSI OTBETOM Ha BOIIPOC.
B ocHOBHOI1 yacTH HEOOXOIMMO BbICKa3aTh CBOIO TOUKY 3pE€HUS U apryMEHTHPOBATH €.

Bricka3biBaliTe CBOE MHEHHME, pacCyKJIaWTe, AHAIN3UPYHTE, HE INOJAMEHSINUTE OLEHKY
[IEPECKAa30M TEOPETUUYECKUX UCTOYHUKOB.

3akir04eHue, B KOTOPOM PE3IOMHUPYIOTCS IJIaBHbIE MJIEW OCHOBHOM 4acTH, MOJBOJSIINE
K IIPEAI0JIaracMOMYy OTBETY Ha BOIIPOC MJIU 3asiBJICHHOM TOYKE 3pEHUs, JEIAKOTCS BEIBOBI.

CTpykTypa 3cce B IPOLEHTHOM OTHOIIIEHHH

% K o0memy

JIeMEHT CTPYKTYPhI
PYKTYP 00bemy padoThI

Haugauno - akTyanuzamnus 3asBICHHOMN TEMBI 3cce 20%

BoIBoJ - cofieprkaluii 3aKITIOYUTENILHOE CYXKICHUE - YMO3AKIIIOUEeHHE 20%

Te3nc - Tpu apryMeHTUPOBaHHBIX J0Ka3aTeIbCTBA (OIPOBEPIKEHH) T€3UCA, BHIPAXKAOIIUX Ballle
JUYHOEC MHEHHEe (Bally [IO3MIMI0) M MMEIOMIMX B CBOEH OCHOBE Hay4Hbli moaxoa. 60%
ITepedopmynupoBKka Te3uca.

Ilpesenmayuu ¢ ucnonvsosanuem  npunoxcenuss  Microsoft — Power  Point.
MynbTUMEIMIHBIE TPE3CHTAIUU HCIOIB3YIOTCS JIIT TOTO, YTOOBI BBICTYIAIOIIMA CMOT Ha
OOJIBIIIOM dKpaHe UM MOHUTOPE HATJISIHO MPOJAEMOHCTPUPOBATH JOMOIHUTENIBHBIE MaTepUabl
K CBoeMy cooOmieHuto: (ororpaduu, BHAEO3aMUCh XUMHYECKUX M (PU3UYECKUX OMBITOB, R-
CHUMKHU, TpadUKH TEeMIIepaTypHBIX KPHUBBIX U JAp. OTH MaTepuaiabl MOTYT TaKXe OBITh
MOJAKPETUICHBI COOTBETCTBYIOIIMMH 3BYKO3AITUCSIMH.

O6nue TpedOBaAHMS K NIPE3eHTALINHN

1. TIpesentaumst He pgomkHa ObITh MeHblmie 10 crnaitmoB. OO0bem Marepuaia,

MIPEICTABICHHOTO B OJTHOM CJIaii/ie TOJHKEH OTpakaTh B OCHOBHOM 3aroJIOBOK ClIaifjia.
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2. TlepBBIii THCT — ATO TUTYJIBHBIA JIUCT, HA KOTOPOM OOS3aTEIbHO JOJKHBI OBITH

MIPEJICTABJICHBI: MMOJTHOE HaMMEHOBaHHE 00pa30BaTENLHOTO YUPEKICHUS, TeMa pPaboTHl,

dbaMunusa, WMs, OTYECTBO CTyAeHTa, (aMwmius, UMsA, OTYECTBO PYKOBOJIUTEIS

(ITpunoxenwue 1).

3. CrneayrommuM claigaoM MODKHO OBITh COACp)KaHHWE, TAE INPEACTaBICHBI OCHOBHBIC

JTansbl (MOMEHTHI) IPE3EHTALUY.

4. ATOpUTM BBICTPAUBAHMS MIPE3EHTALIMHA COOTBETCTBYET JIOTHYECKON CTPYKTYpEpadbOThI

U OTpakaeT MOCIIEeI0BATEIBHOCTh €€ ITAIOB.

5. INocnennunii cnaig — Cnacu0o 3a BHUMaHue!

Iloozomoska k 3auemy. B X07ie OATOTOBKY K 3a4eTy 00YJArOIIUIACS, B IEPBYIO OYEpPe/Ib,
JIOJDKEH CHCTEMAaTH3WpOBaTh 3HAHMS, MOJIYYCHHBIC B XOJIe¢ M3ydeHHUs AUCHUIUIMHBL. K 3adery
HEOOXOUMO TOTOBHTCS IICJICHANIPABICHHO, PETYJSIPHO, CUCTEMATUYECKH M C TIEPBBIX JHEH
00yYeHUS 110 TaHHOW JUCITUTIIMHE.

7. [IpuMepHasi TeMaTHKA KYPCOBBIX padoT (IPOEKTOB) He npedycmMompeHtul.

8. YueOHO-MeTOAMYEeCKOe M HH(POPMALHOHHOE 00ecneyeH e TUCIUILIMHBI (MOIY1):

a) OCHOBHA JIMTEpaTypa
1. Vkpaunen, M. A. HocTpaHHBIN SI3bIK (QaHTTUHCKUN) B MPOPECCHOHATBHON NEATSIBHOCTH : y4eOHOE
nocobue / . A. Ykpaunen. - MockBa : PI'VII, 2019. - 40 c. - ISBN 978-5-93916-769-7. - Tekcr :
atektporHbd. - URL: https://znanium.com/catalog/product/1191403 (mata oOpamenus: 27.02.2022). —
Pexxum moctyma: mo noAmucke.
2. AHrIMiiCKui sA3bIK JUIs SKoHOMHKCTOB: yueOHuk / E. H. Mamora, H. B. BaBanosa, I'. H. Kynpusnosa, .
B. IIymnoga ; mox pen. E. H. Mamora. - 2-¢ u3n., nepepa6. u gom. - Mocksa: ®JIMHTA, 2021. - 320 c. -
ISBN 978-5-9765-4497-0. - Tekcr : snektponnsiid. - URL: https://znanium.com/catalog/product/1863957
(mata obpamenus: 26.02.2022). — Pexxum gocTyma: 1o mojmucke.
0) IMOIOJHUTEIIbHAS JTUTEpaTypa
1 ManbkoBckasi, 3. B. AHrmuickuii S3bIK A7 COBPEMEHHBIX MEHEIKepoB: YueOHoe mocodue /
MasnbkoBckas 3.B., - 2-e m3a., ucnp. u nom. - M.:@opym, HULl UH®PA-M, 2018. - 152 c. (Beicuee
obpazoBanune) (O6noxka. KBC) ISBN 978-5-91134-975-2. - Tekct: oamektpoHnbid. - URL:
https://znanium.com/catalog/product/929647 (mata oOpamenus: 26.02.2022). — Pexxum nmoctyna: 1o
MOJIITUCKE.
2. Tarpsiuenko, H. I1. TaressHuenko, H. I1. AHriauiickuii 361Kk B OyXraiaTepckoM yuere u (uHaHCax
komnanuii = English in accounting and company finance: mpaktukym mis cryaentoB / H. II.
TarbsiHuenko. — Mocksa: ['ymanutap, usg. uentp BJIAJIOC, 2015 — 69 c. — (Ilpaktuxym 1uist
BY30B). - ISBN 978-5-691-02180-0. - Tekcr: 3JEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1052576 (nara obopamenus: 26.02.2022). — Pexxum goctyma: 1mo
MOJIITUCKE.
B) MpoOrpaMMHOe o0ecrieueHne

1. Microsoft Windows 7 (Ne 61273596)

2. Microsoft Office 2013 (Ne 61273596)

3. Kaspersky Endpoint Security (Ne 2304-180227-081330-327-749)

4.MicroSoft Visual Studio (Ne 87411604)

r) 6a3bl JaHHBIX, HH(POPMAITMOHHO-CIIPABOYHBIE M TOUCKOBBIE CHCTEMBI

1. loroop ¢ OOO "Hamumonaneusiii udpoBoit pecypc «PYKOHT»" 06 okazanuu
YCIYTHO MPEJOCTAaBICHHUIO IOCTYTIA K JJIEKTPOHHBIM 0a3aM JTaHHBIX.

2. Koatpakr ¢ OO0 "3HAHUYM" 00 oka3zaHWUW YCIIYT IO MPEAOCTABICHHUIO JTOCTyIA K
9BbC «Znanium.comy». Ne 0373100036521000007 ot 13.07.2021 C 23.07.2021 mo
22.07.2022

3. HoroBop ¢ DBC «YHuBepcurerckas Oubnmoreka onnaita». Ne 11-01/2022 ot
18.01.2022

4. Norosop ¢ OBC «Jlaup» Ne 98/2021 ot 16.12.2021 C 22.12.2021 no 21.12.2022
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5. OpuuuanbHblii  WHTEpHET-OpTad  0a3bl  JaHHBIX  NPaBOBOM  MHQpOpPMALUHU
http://pravo.gov.ru

6. Hayunas anekrponnas oubiunoreka http://www.elibrary.ru/

7. http://gks.ru Caiit ®enepanbHoli ciryObl TOCYIapCTBEHHOW CTaTHCTHKH
8.www.consultant.ru

9. www.garant.ru

9. MatepuajbHO-TeXHHYECKOe o0ecniedeHue THCHMIIMHBI (MOLYJIs1):

YueOHast ayauTopust [Uisl TPOBENEHUS 3aHATHI JICKIMOHHOTO THIA; 3aHATUN
CEeMHMHAPCKOTO THUMA; JJs TMPOBEIEHHsS TPYNIOBBIX W WHAMBUIYAIbHBIX KOHCYNbTAIUH; IS
TEKYIIETr0 KOHTPOJIS ¥ MPOMEXYTOUHOMN aTTeCTallUu.

Ocnamenune: Paboune mecra obyuaromuxcs; Pabouee mecto nmpenonasatens; [Ipoekrop
nepeHocHol; HoyrOyk nepenocHoit; Jkpan nepeHocHoi; KimaccHas mocka; YueOHO-HarIsIHbIE
nocoous.

10. O6pa3oBaTe/ibHbIE TEXHOJIOTHH:

ITpu nporenenun yueOHBIX 3aHsaTuil JIKIUIITub obGecneuynBaeTr pa3ButHe y OOydYarOUIUXCS
HaBBIKOB KOMaHJHOH pabOThl, MEXKIUYHOCTHOH KOMMYHHMKALIMH, TPWHITHS PpEIICHUH, IHISPCKUX
Ka4yecTB ITOCPECTBOM IIPOBECHUS HMHTEPAKTHBHBIX JIEKIWH, TPYIIOBBIX JHCKYCCHH, POJEBBIX HID,
TPCHHHIOB, aHAJIN3 CHTYalMii ¥ MMHTAIIMOHHBIX MOJEJICH, IperoJaBaHue IUCLIUILUIMH (MOIyJei) B
(dopMe KypCOB, COCTABJICHHBIX HA OCHOBE pE3YJIbTAaTOB HAYYHBIX MCCIICIOBAHMIA, MPOBOJIUMBIX
OpraHM3alyeil, B TOM YHCIIE C Y4ETOM PErHOHAIBHBIX 0COOCHHOCTEH HMPOQeCcCHOHATBHONH NeSTeIbHOCTH
BBIITYCKHUKOB U MOTPEeOHOCTEH paboToaremnei.

[Tpu peanuzanuu y4eOHOM IUCHMILIMHBI MPUMEHSIOTCS pa3iMyHble 00pa3oBaTelIbHbIC
TEXHOJIOTMH, B TOM YMCJIE TEXHOJOTHMU D3JEKTPOHHOTO OO0YYEHMs, MCIHOJB3YIOT B Y4eOHOM
npolecce aKTUBHbIE W MHTEPAKTUBHBIE ()OPMBbI yYEOHBIX 3aHATUH (JIUCKYCCUM, KEHC-METON,
pOJIeBBIE UTPHI, pa300p KOHKPETHBIX CUTYallMil) B COYETAHWW C BHEAYIAHTOPHOW pPabOTOW ¢
1eJbI0 (POPMUPOBAHUSA U Pa3BUTHS IPO(HECCUOHATILHBIX HABBIKOB 00yYarOIUXCSL.

VY4eOHble yYachl AUCUUIUIMHBI MPEAYCMAaTPUBAIOT KJIACCUYECKYI0 KOHTAaKTHYIO pPaloTy
npenojiaBatenass ¢ OOy4aroIuMCs B ayJUTOPUM W KOHTAKTHYIO pPabOTy IOCpPEACTBOM
AIIEKTPOHHON HMH(GOPMAIMOHHO-00Pa30BaTEIbHON Cpellbl B CHHXPOHHOM U aCHHXPOHHOM
pexxume (BHE ayaUTOPUM) TMOCPEJICTBOM MPHUMEHEHHMsS BO3MOXKHOCTEH KOMIIBIOTEPHBIX
TEXHOJIOTHH (JIEKTPOHHAsI 10YTa, JIEKTPOHHBIN yueOHUK, TECTUpOBaHUE, BEOMHAp,

JIeKIIMOHHBIE 3aHATHS TPU  OYHO-3a04HOM  (QopMe O0OydyeHus MPOBOAATCS  C
ucnonszoBanue JUOC.

Cemunapckue 3aHatus. llpucTynas k H3y4eHMIO JAaHHOTO Kypca, cleiyeT ocoboe
BHHUMaHUE 00paTUTh Ha 1MoAOOp yueOHBIX M3JaHHUM MO MPEAMETY, MPEAINoNaraliiX aKTHBHbIE

dbopmbl oOyueHus. B pamkax KaxIod TeMbl B COOTBETCTBHHM ¢ pabodeil mporpamMMmoin
npeyiaraeTcsl TUIaH W3YYEHHSI TEeMbl, MOJKPEIUIEHHBIM psAaoM MPOOJIEMHBIX BOMPOCOB IS
CaMOCTOSITCIIGHOM TTOATOTOBKH M HWHAWBUIYAIBHOTO OTBETa. BOMPOCHI COCTaBJICHBI TaKUM
o0pa3oMm, 4YTOOBI aKIIEHTUPOBATh BHUMAaHHE HA OTIEIBHBIX BAXKHBIX AacMEKTaxX H3ydaeMoun
npoOyieMbl. BrimmosiHeHne 3amaHuii (OPMUPYIOT HABBIKM BBIJCIICHUS BaXKHBIX MOMEHTOB B
0onbpIIOM 00BbEME HOBOTO MaTepuala, CTUMYJIHPYET aKTHUBHBIM IMOWCK IOJTHOTO OTBETa Ha
chopMyTUpPOBAaHHYIO KPATKO YIeOHYIO TpoOIeMy.

Kak moka3piBaeT rmegaroruyeckass MpakTUKa TEOPETHYECKHE BOMPOCHl  JIydIlle
YCBaMBAIOTCS, KOTJIa yuyeOHasi paboTa mpoBOaUTCs B popMe AUCKycCHH. JJoOMBasCh OT KaXKI0To
CTyJI€HTa T0OPOCOBECTHOTO BBIMOJHEHUS B YaChl CAMOCTOATEIHHOM pabOThl MHIUBUAYATHHOTO
3aJ]aHUsl TPETOoJIaBaTeNsl, TaKUM O00pa3oM, IUIaHUPYEeTCS WX TMOJATOTOBKA K TPOBEICHHIO
TUucKyccun B ydueOHoe Bpems. llpu BeiOope u  GOPMYyTUPOBAaHWU KOHKPETHOM  TEMBI
BBICTYIUICHHS 0053aTeIbHO yYUTHIBACTCS OOOCHOBAaHHOEC MHEHHE CTYICHTA-JOKJIaTIHKa,
comokiamunka. Kak mpaBuio mo3uiuu Mo OJHOW MpobdiiemMe, U3N0KEHHBIE B X0/ JTUCKYCCHH,
MOJTHOCTRIO HE COBNQIAIOT. Ha MpOTSHKEHWH psijia TaKuX 3aHSATHHA, JOOHWBAsCh OT CTYACHTOB
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KOHIICHTPAllM BHUMAaHMs, HEOOXOIWMO BhIpaOaThIBATHh YMEHHE CIBIIIATH OCOOCHHOCTH
apryMeHTaluu coOeceqHUKA, BBIACIATh IIABHOE B OOCYXKIaeMOoW TeMe, MPaBWJIBHO 3a/1aBaTh
BONPOCHI, @ B HTOre - OpPraHuW3oBaTh MmyOnuuHbld crmop (aucnyt). Ero mpenmonaraercs
UCIIONIb30BaTh KAaK OJIHY M3 CaMbIX aKTUBHBIX (opM pabOTBl CO CTyAEHTaMu B armocdepe
CBOOOTHOTO, HETIPHHYKICHHOTO BBICKA3bIBAHUS IO OCTPBIM IIPOOIIEMaM.

[lpy w3ydyeHMHM JAUCUUIUIMHBI TPEAYCMATPUBACTCS HWCIOJIB30BAHUE  CICIYIOIINX
aKTHBHBIX W  HMHTEPAKTHUBHBIX  0Opa30BaTENbHBIX  TEXHOJOTHMH  (y4eOHbIX  (opm),
MPEyCMOTPEHHBIX B IJIAHAX CEMUHAPCKHUX M MPAKTUICCKUX 3aHITHIA:

AnantuBHOEe OOy4YeHHE — CIIOCOO oOpraHuzanuu y4deOHOro mporecca € Y4eTOM
WHAWBUIYAILHOTO YPOBHS IMOATOTOBKH O0y4aeMoro 10 Hadajga OOydYeHHUs W/WUIU B IPOLEcce
00yJeHUsI.

JlenoBasi urpa — METOJ] UMHTAlMK (MOJpaKaHHs, M300pPaKCHUS) MPUHSITUS PEIICHUN
PYKOBOISIIMMU PAOOTHUKAMH WM CIEUUAIMCTaMHd B  Pa3UYHBIX  ITPOU3BOJCTBEHHBIX
CUTyalnusax (B y4eOHOM Ipolecce — B UCKYCCTBEHHO CO3JIaHHBIX CUTYaIUsX), OCYIIECTBIISIEMBbIN
[0 33/JIaHHBIM TpaBUiaM TPYIION JIoAed B JIUAIOrOBOM pexume. JluanoroBble UIPHI
NPUMEHSIOTCSI B Ka4eCTBE CPEACTBAa aKTUBHOTO OOYYEHHs Ui OCBOCHUS IPOIECCOB MPUHATHS
pelIeHusl.

Huckyccus — ¢popMma yueOHOI pabOThI, B paMKax KOTOPOH CTyIEHTHI BHICKA3bIBAIOT CBOE
MHEHHE TI0 Tpobieme, 3aaHHON mpenonaBateneM. [IpoBeaenne nuckyccuid o MpoOIEeMHBIM
BONpOCaM TMOJApa3yMeBaeT HalKMCaHWe CTYASHTaMH JCCe, TEe3UCOB wiIn pedepata 1m0
IIPEIIOKEHHON TEMATHKE.

MeTon «UHIUACHTa» - METOJ IOUCKAa HH(POpPMAIMH CaMHUMHU CIYIIATEISIMH, LEIbI0
KOTOPOTO SIBJISIETCS] Pa3BUTHE WIIM COBEPIICHCTBOBAHNE YMEHUH CITyIIaTelNel, C OHOM CTOPOHBI,
NPUHUMATH PEIICHUS B YCJIOBHUSX HEJOCTATOYHOCTU MH(MOpMALUU, C APYroil — palroHaIbHO
cOOMpaTh U UCTIOIH30BaTh HH(OPMAIIHIO, HEOOXOAUMYIO ISl IPUHSATHS PEIICHHS.

3aKIOYNTENbHA TeMa Kypca OOCYXKIaeTcs Ha MOCIeIHEM CEMHHApe, TJe CTYACHTHI,
MOTYT JIaTh Pa3BEPHYTOE MU3JIOKEHHE KaXJIOTO U3 BOIPOCOB CEMHUHAPCKOTO 3aHATHUS MO JaHHOU
teme (noknan). Ha aTom ke 3aHATHM MOJBOJATCS OOIINME UTOTH, YTO MOKET OBITh IMPOBEICHO B
dbopme TecTUpoBaHUS WIM KOJUIOKBUyMa. VIMeHHO 3T (opmbl 0Oojiee BCEro OTBEYAIOT
BBISIBJICHHIO UTOTOBOTO YPOBHS MOATOTOBIEHHOCTH KaK KaXKJIOTO CTYJEHTa, TaK W TPYIIHI B
IIEJIOM ¥ 3aBUCHMOCTH OT TIOCEIICHUS ayAUTOPHBIX 3aHATHH, U y4acThs B HUX.

11. Ouenounsbie cpeacrsa (OC):

11.1 Onenounsle cpeacTBa sl BXOAHOTO KOHTPOJISI (MOTYT ObITh B BUJIE TECTOB C
3aKPBITBIMU WJIK OTKPBITBIMU BOIIPOCAMH).

11. 2 OuieHOYHBIE CPEICTB TEKYIIEr0 KOHTPOJS GopmupyroTcst B coorBercTBum ¢ JIHA
(JIokanbHBIMU HOPMAaTHUBHBIMH aKTaMH) YHUBEpPCHUTETa (MOTYT ObITh B BUJIE TECTOB,

CHTYallMOHHBIX 3ajay, JEJOBBIX M POJIEBBIX WIp, AWUCIIYTOB, TPEHHUHroB W aAp. Ha3zHaueHwme
OlleHOYHBbIX cpeacTB TK — BBISIBUTH C(HOPMHUPOBAHHOCTh KOMIIETEHIIMM — yKa3aThb KaKuX
KOHKPETHO).

Temal. Structure of the company. Business skills.
Bxo1HOM TECT Ha MPOBEPKY OCTATOYHBLIX 3HAHUM.

1. Economic conditions (to change) all the time.

a) are changing c) have changed

b) change d) will have changed

2. Inflation (to cause) many economic problems by the end of last year.

a) caused c) had caused

b) was causing d) has caused

3. The classical economists (to regard) money as a medium (cpexncrso) of exchange.
a) regard c) were regarding
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b) had regarded d) regarded

4. He did not see anything, while the meeting (to go on).

a) went on c¢) had been going on

b) was going on d) had gone

5. If he puts money in stocks, he (to get) some profit soon.

a) gets c¢) will get

b) will be getting d) will have got

6. Sales (to increase) at the moment.

a) increase c¢) have increased

b) are increasing d) have been increasing

7. They (to spend) over $5 thousand on marketing last month.
a) were spending c) have spent

b) had spent d) spent

8. Turnover (to rise) by 5 per cent this year.

a) is rising c) has risen

b) rose d) was rising

9. She (to work) at her scientific paper for the next three years.
a) will be working c) will have been working

b) will work d) will have worked

10. Macroeconomists predict that inflation (to get) better.

a) gets c¢) will be getting

b) will have got d) will get

11. In 1809 D. Ricardo (to publish) his first writings on economics.
a) had published c) published

b) was publishing d) had been publishing

12. When he called me, | (still to type) his documents.

a) typed c) had been typing

b) was typing d) had typed

13. By the end of next month output for export (to increase) by 5 per cent.
a) will increase c) will be increasing

b) will have been increasing d) will have increased

14. | (to pay) you, when I get my cheque.

a) pay c) shall be paying

b) shall have paid d) shall pay

15. Their debts (already to reach) an unacceptable level.

a) have ... reached c) are reaching

b) reached d) have been reaching

16. The managing director said yesterday, that the number of competitors (to increase) all the time.
a) increases c) had increased

b) is increasing d) was increasing

17. If our marketing project falls, we (to lose) a lot of money.
a) lose c) shall have lost

b) shall lose d) shall be losing

18. | (to work) for Mr. Smith the whole next week, because his secretary will be away.
a) shall be working ¢) am working

b) shall work d) shall have been working
17



19. Bank-notes first (to come into use — nosiBisATHCs) IN Britain nearly three centuries ago.
a) have come c) came

b) were coming d) had come

20. After we (to install) the new line, productivity climbed.

a) installed c) had installed

b) have installed d) had been installing

Tema 2. Taking and giving messages. How To Take A Phone Conversation.
Telephone Etiquette Tips.
Pabora ¢ AYTCHTUYHBIMU TEKCTAMU I10 TECKCTAMU

A telephonic conversation is all about communicating in the right way, as it is different from a face-to-face
conversation, which makes understanding the other person pretty easy for you. Observing telephone etiquette
is imperative; especially if it’s an official call that you are making or receiving. Most of us tend to forget
some basic rules of telephonic conversations, which should be taken utmost care of. For instance, it’s rare to
see people being polite over the phone, as if every call is unwarranted and uncalled for. Check out some
more phone conversation tips to help you update your phone skills. Read on to know what telephone
etiquette you should observe, while on a call.

Telephone Etiquette Tips
Speak Slowly & Clearly
It is not possible to watch the lip movement of the person speaking on the other side of the phone. So, at
times, it can become difficult to understand what is being said, especially if the speaker is going too fast and
is lacking clarity of speech. Ditto for you! Try to speak as clearly as you can, on the phone and don’t rush
through a conversation. Even you would not like to repeat yourself over and over again. Therefore, follow
the key rule i.e. speak slowly and clearly. However, this does not mean that you start sleeping over the
phone. Rather, maintain a decent tempo.
Be Well-Mannered
It is important to follow proper etiquette during a telephonic conversation, more so when it is an official call.
Always speak in a pleasant and congenial tone, so that the other person doesn’t feel discouraged or start
presuming that you do not want to entertain him/her, unless that is exactly what you want to do. Make sure
that you do not interrupt the other person before he/she has completed the sentence. It can be very annoying
for him/her. Also, try not to engage in an argument, especailly if it’s an official call.
Never Eat Or Chew During Call
Make sure that you are not eating or chewing anything during the call, as you won’t be able to speak clearly
and it will also give the person on the other side of the phone a very crude impression about you. While it
may not be possible to sound very polished and sophisticated on the phone every time, for a variety of
reasons, there are some basic things you need to avoid on the phone and eating or chewing is one of them. It
will be better not to pick up the phone when you are eating something.
Develop Listening Skills
Many people have a tendency to talk incessantly on the phone, while not giving the other person a chance to
speak. Do realize that it is important to listen to the other side as well, especially if you are not the one to
make the call. While listening to the caller, you can interrupt in an encouraging manner by saying ‘yes’, 'l
see', 'okay', ‘right,” ‘I know what you mean’, and so on. However, make sure that you don’t do it too often as
well, as it might distract and even irritate the other person.

Tema 3. Job interviews. Resume. Cover letter.
KouTponsHas padora.

1. IlocTraBbTe c10Ba Kaxk10H pasbl B IPAaBUIbHBIN MOPSIIOK.

1.to you look | meeting forward 2.to delivery am | confirm writing

3.letter please of receipt this acknowledge 4.of your 15" you letter thank for April
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5.sincerely yours

2. PaccTaBbTE 3HAKH NpenuHaHus B CJICAYIOLIEM ITUCbME.
i have been asked to write a letter of recommendation for ms sue kay i am very pleased to do so so i have
known ms kay since 2001 i was her faculty adviser and had her in several of my classes

ms kay is a very capable creative person one with integrity and a high sense of responsibility she approaches
a job with a great deal of enthusiasm energy and organizational ability she has worked and lived in several
countries italy spain france and sweden and has always adapted readily to new cultures and environments in
addition she speaks french and spanish fluently along with her native language english ms kay is a person
who is knowledgeable about other cultures and is open to learning more she relates extremely well to people
of all ages

I recommend ms kay highly for a job requiring these skills | wish her lots of luck in getting a job.

dr christopher knight

faculty of political sciences
keele university

3. BcraBbTe COOTBETCTBYHOIIME NMPEIJIOTH B ClIeAyIolue npenioxenns. [lepeBenqure nmpeaioxkeHust Ha
PYCCKMi A3BIK.

1. We refer ... your Order No. 392 and we are glad to inform you that the whole range ... the toys has been
manufactured. 2. According ... your request we are sending you the details ... the alterations ... delivery
schedule.

3. Dear Mr Smith

(1) ... reply (2)... your letter (3) ... August 25 we have the pleasure (4) ... informing you that we have
considered your request and found it valid and convincing. Attached (5) ... this letter you will find all the
data (6) ... the subject you are interested (7) ... .

I look forward (8) ... seeing you here.

Yours sincerely,

N. Simpson

4. PacmoJyoxure 4acT A€J0BOIo NMCbMa B NIpaBUWJILHOM IMOPAAKE.
a) Your company has been recommended to us by a business association and we are writing to enquire about
your translation services. We would be grateful if you could send us your prices and terms of pay.

b) Blocks and Panels, 58 Victoria Street, Salton JK 894
telephone 875 345377, fax 87558 87 93
4 June 2005

c) Director General, Globus, 15 High Street, Salton Po 576

d) We look forward to hearing from you.
Your faithfully,

Sir Formes
Managing Director

e) Dear Sir/Madam
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5. 3ameHuTe pyccKkue ¢JIOBa M BbIPAsKEeHHUS B CKOOKAX aHTJIMIICKUMM IJKBUBAJIEHTAMU.

1. (C ynoBonbcTBHEM BBIChLTacM) You a copy of the contract. 2. (Bsipakaem ynosierBopenue) your letter of
15 June and send you the range of tours we offer.

3. (Ms1 pansl BeiciiaTh Bam) the samples of greeting cards we have in stock.

6. OTBeThTE HA BONPOCHI, N0JIL3YysICh HHpOpPManHeii HA KOHBepTe

New Jersey Power Company

5695 South 23 Road

(1) Ridgefield, (2) NJ 08887
(3) Mr Frederick Wolf
Director of Marketing
(4) Smith Printing Company
590 (5) Sixth Avenue
Milwaukee, (6) W1 53216

a) What is the ZIP Code in the return address? b) What is the ZIP Code in the mailing address? c) Who is
the addressee? d) What town does the letter come from? e) What is the addressee’s company name? f)
What is the street name in the mailing address?

7. Ucnonb3ys npuBeeHHbIE HIKe ajpeca, 0TBeThTe, KaKoe U3 IHCeM HANPaBJIeHO:

1) Ha UM KOMITAaHUM; 2) HA UMS OIIPEJIEIEHHOTO JOJKHOCTHOT'O JIMIa KOMIIAHUH;

3) He U3BECTHOMY BaM COTPYAHMKY KOMIIAHUH, KOTOPBI 3aHUMAETCsSI MHTEPECYIOLIMM Bac BOIPOCOM; 4)
OIIpe/IelIEeHHOMY COTPYIHUKY KOMIIAHUU;

5) Ha uMs YyesloBeKa, Yell ajpec HEM3BECTEH, HO U3BECTEH a/Ipec KOMIIAaHUM WJIM OpraHU3aluy, C KOTOPOi OH
HOJ/IEP>)KUBACT OTHOIIECHUS.

a) Center of International Health b) Mr Edward Beans
Boston University School of Public Health c/o WESTLINK Plc
53 Bay State road, Box E 33 Constitution Street
Boston MA 02215 Edinburgh EH6 9AY
Attention of Dr. Albert James Scotland

c) The Secretary d) Chelsea Business centre
Toolmaking Company 484 Fulham Road
25 St James’s street London SW 118 EL
London SW HG UK

e) General manager
MarGelt international Group
90/D Peregrine Tower 89 Queensway
Hong Kong

8. IlopGepure coorBercTBYIOHIYI0 (OpMYJIy BCTYNHUTEJBHOIO O0OpalleHHs M 3aKJIIOYUTEIbHYIO
(opmyiry BeKIMBOCTH K KAXKIOMY U3 BHYTPEHHUX aJpecoB:

1) The Manageress 2) Prof. John Harrison
Restaurant Buenna Vista Fleets College
Mar Bella 33 Hanover Street
Mexico Glasgow EH5 7LM
Dear ... GB
Yours ... Dear ...
Yours ...

9. IlpoynTaiiTe NUCHLMO, ONIPeieJINTE THII IHCbMA, 100aBbTE HYKHYI0 HH(OpMaNHIo.
Dear Sirs,
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We are obliged for your letter of January 23. We regret that we cannot offer you the cameras you
enquired about because we do not have them in stock now.

We have, however, a large inventory of other new cameras. We hope that this model might suit you
and enclose a free catalogue and a price-list

A fast delivery is guaranteed and we could supply the cameras by the end of August on CIF terms.

We hope that our offer will interest you.

Yours sincerely,

Bapuant 2

1. [locTaBbTE C10BA KAXKA0H (Ppa3bl B NIPABUJIbHBIN MOPAIOK.

1. regards with best 2.information you any require further should
3. enclosed find please 4. hesitate us to contact do please not
5.to catalogue shall send we be you our pleased

2. PaCCTaBbTe 3HAKH l'[pel'l]/IHal-[I/Iﬂ B CJIe}IleHIeM IINCbME.
dear mr brenton

we are proud to announce the formation of anew and innovative international advertising agency business
promoters international we are convinced that you will recognize our potential as an extremely effective
international advertising agency we are equally convinced that you will want to choose business promoters
international to plan your international advertising campaigns

business promoters international is committed to designing advertising tailored to your companies marketing
needs we believe in what our name represents promoting you business throughout the world we look forward
to the opportunity of working with you

sincerely yours
joanna rogers

3. BetaBbTe COOTBETCTBYIOLIHE MPEATIOTH B cieaylomue npenio:xkenus. [lepesenure npenio:kenus Ha
PYCCKMi A3BIK.

1. ... reply ... your letter I would like to inform you that the date ... my arrival ... London is 15 April. 2. We
send ... your consideration a draft contract ... importation ... sports equipment to our country.

3. Dear Mr. Collins

The organizing committee officially invites you to participate (1) ... the work (2)... the seminar to be held
(3)... 10M(4) ... to 12" November this year.

We would very much appreciate an early reply (5) ... this invitation and hope we shall have the pleasure (6)
... seeing you here.

We should be grateful (7) ... you if you let us know the date (8) ... your arrival.

Yours sincerely,

S. Johnson

4. Pacno/ioskure 4acTH A€J10BOro NUCbMa B IPABUJIBHOM IOPsSIAKe.

a) We look forward to hearing from you.
Sincerely yours

Alan Khan
R$D Manager

b) Mrs. J. Conway, Sales Manager, Magazine Networking
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89 Bear Street, Newcastle, JP 786P

¢) We are wringing in connection with your advertisement in yesterday’s morning Star. We would like to
cooperate with you and would appreciate it if you have time to arrange a meeting with us in our office.

d) Dear Mrs. Comas

e) New Computer Subway Ltd, 234 Susy Avenue
Austin BC 925 7 NP
April 28, 2005

5. 3ameHHUTE PYCCKHE CJI0OBA U BBIPAKCHUSA B CKOOKAX aHIIMHCKHUMH YKBHBAJICHTAMM.

1. (B otBer Ha Bamie nucsmo) We are sending you information about the services our bank offers to corporate
clients. 2. (B momonuenue k) our letter of 4 November (Boicbutaem Bam) a list of the products we have
launched on the market.

3. (Ccpurtasics Ha Bam 3ampoc) of 25 January we send you the results of the expertise.

6. Hepez[ BaMH KOHBEPT. CooTHecure ]/IH(l)OpMaIII/IlO moJa onpeaeJIcHHbIM
HOMEPOM HA KOHBEPTE C TEM, YTO OHA 0o003HaYaeT
(1) New Publications
(2) 454 Liberty Road
(3) Philadelphia, PA 19145
(4) Holy Path
(5) Wilson & Company
51 Wimbledon road
Toronto, Ontario (6)
Canada M4D 2Vv8
a) the house number in the return address b) the town the letter comes from
c) the addressee’s company name d) the zip code in the mailing address
e) the sender f) the addressee

7. Ucnonb3ys npuBeeHHbIe HUKe aJipeca, 0TBeThTe, KaKoe U3 MHCeM HANPaBJIeHO:

1) Ha UM KOMITAaHUM; 2) HA UMS OIIPEJIEIEHHOTO JOJKHOCTHOTO JIMIAa KOMIaHUH;

3) He U3BECTHOMY BaM COTPYAHMKY KOMIIAHUM, KOTOPBII 3aHMMAaeTCs MHTEPECYIOIIMM Bac BOIpPOCOM; 4)
OIIPEACIIEHHOMY COTPYJHUKY KOMITAHHUH;

5) Ha UMs YyesloBeKa, Yell aJpec HEeM3BECTEH, HO U3BECTEH apec KOMIIAHUHU WJIM OpPraHu3allii, ¢ KOTOPOH OH
NOJEP/KUBAET OTHOIIECHUSI.

a) Hunting Aviation Ltd b) Appointment Officer
22 Bath Road Overseas Development company
Longford Middx UB6 OLL Abercrombie House Eaglesham Road
Attention of Mr Harrison Glasgow G57 8 Ea
c) The Secretary d) Dr.E.R.Black
Dunn & Hargit Int’1 Group c/o Expat network Ltd
dept E2834 Ave Lloyd George box 3 500 Purley way
1155 Brussels Corydon CRO 5Z
Belgium UK

e) International Import-Export consultants
903, 13" Street
N.M. Washington D.C. 20001

8. IlonGepure COOTBETCTBYIOUIYID (POPMYJY BCTYNHUTEIbHOI0 OOpalIeHUsI M 3aAKJIHYUTEIbHYIO
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(opmyiry BeKIMBOCTH K KAXKIOMY U3 BHYTPEHHUX aJpPecoB:

1) Western Computers Corp. 2) Ms Tutor
17 King Towers New Business Consultants
Hong Kong Ave de la Conquista 367
Dear ... Mexico
Yours ... Dear ...
Yours ...

9. [IpounTaiiTe MUCHMO, OIIPEICTUTE THUII MHUChMA, T00aBbTE HY)KHYIO HH()OPMAITHUIO.

Dear Mrs. Peacock,

Thank you for your order 2/35 for our food service trays. Unfortunately, your shipment has been
delayed because this item is out of stock.

We hope to ship within the next 15 days. We apologize for the delay and any Inconvenience this may
cause you. We will ship your order as soon as it is available.

If you wish to cancel your order, please let us know end we will arrange a refund or credit, whichever
you prefer.

Again, we apologize for the delay.

Yours sincerely.

Tema 4. Motivation to work. Communication to colleagues.
Ot1paboTKa OCHOBHBIX BHUIOB YTECHHUS

COMMUNICATION IS KING - SO MAKE SURE YOUR ORGANISATION IS GETTING IT RIGHT
Inadequate and ineffective employee communications can be your worst enemy when it comes to employee
wellbeing and motivation. It can result in high staff attrition rates, reduced customer satisfaction, and falling
productivity.
When it comes to the wellbeing of your workforce, employee communications are your best friend. Not only
do they have a positive impact on employee motivation, but they also improve employee happiness, loyalty
and their mental health and wellbeing, too - because effective communications contribute to employees
feeling trusted and respected. Organisations that treat people with respect and trust are significantly more
successful than those that don't - it's just common sense, really!
Let's take a look at five ways effective communication in the workplace improves employee wellbeing and
motivation. Are there any areas where your organisation could improve?
RELATIONSHIPS
Workplaces need effective relationships between colleagues, managers and departments in order to be
successful. Effective communication between employees at all levels strengthens relationships and ensures
everyone is on the same page. This creates a positive working environment, and improves both employee
motivation and productivity, too.
To be effective when it comes to building and strengthening relationships, communication needs to be
transparent and precise. Clarity is also crucial, because unclear communication can lead to expectations not
being met, relationships being spoiled, and a breakdown of trust. All of this can result in demotivated and
unhappy employees.
INNOVATION AND CREATIVITY
Internal communication drives collaboration - when communication and information flows freely and openly
between colleagues and those in other departments, it inspires efforts to collaborate, improves knowledge
sharing, and gives employees access to other peoples’ skills that might help them do their job better.
Having a collaborative environment is one way to avoid getting a stressed-out workforce, so introducing an
internal social media platform that allows people to connect is a great way to encourage collaboration - tools
such as Slack, Trello, Basecamp and good ol' Google Daocs are really effective for this.
Encouraging this type of collaboration not only improves that all-important staff communication, but can
also empower employees to get the answers - to questions they may have, feedback or approval project
approvals - they may need quickly and efficiently; meaning they can work smarter - not necessarily harder.
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It's also important to recognise that innovation in the workplace doesn't always come from the top, either.
Encouraging employees to submit useful ideas themselves helps your company thrive and take advantage of
new opportunities.

Formalised employee ideas schemes generate hundreds of business improvement ideas, and feedback is an
essential tool - but many companies fail to offer a well-structured means to submit ideas that will be taken
seriously by decision makers.

An employee ideas scheme which includes status updates and feedback is an excellent way to encourage idea
generation, recognising the impact every individual can make to your business and improving employee
motivation.

DECISION-MAKING

Giving employees an opportunity to get involved in making decisions has a significant positive effect on
employee motivation. Studies tell us that managers who engage their employees in decision-making and
problem-solving within day-to-day operations have more satisfied employees, with higher levels of
productivity as their reward.

Involving employees in decision-making by explaining the issue and asking for their thoughts and ideas
demonstrates to employees that their perspective and opinions are valued, and it can lead to solutions
managers might not have considered.

However, managers need to ensure that they are providing meaningful opportunities for employees to
participate in decision-making, rather than just paying lip service to it, or they could find that they're having
the opposite impact to what they were hoping for.

INFORMATION-SHARING

Employees like to know what is happening within their organisation, so it's vital that employers have
effective communication channels that reach all their employees. Sharing information with employees
ensures that everyone is on the same page, and shares the same understanding of the company goals and
vision.

Employers should share all appropriate information with employees unless it's confidential - but care needs
to be taken to avoid bombarding employees with information and contributing to information overload.
CAREER AND PERSONAL DEVELOPMENT

The mental health of a workforce is linked to how engaged and motivated they are. After all, it's well-known
that career development opportunities are a significant contributor to employee motivation - but, if people
know there's nowhere to go, why bother even trying?

Effective communication and between employees and managers, and between managers and HR, helps
managers and employees identify opportunities for career and personal development within the organisation -
meaning they can stay motivated and positive about their future.

Managers, employees and HR professionals need to work together to develop training programmes that
improve employees’ skills and knowledge, whether that's identifying secondment opportunities, training
courses, or assigning a mentor.

HR professionals and managers need to understand the critical role communication in the workplace plays in
employee motivation and staff wellbeing, and help facilitate better employee communications at all levels.
CLEAR COMMUNICATIONS ARE JUST THE START...

A collaborative and supportive environment is just one aspect of a healthy and productive workforce. But if
you're want a truly successful organisation, the health and wellbeing of your staff should be a top priority!
Many forward-thinking employers are now offering Employee Assistance Programmes which give their
employees access to professional mental health support; including 24-hour, 365-day counselling services -
either face-to-face, online, or via phone and email. Meaning your employees have the support they need
while they are working remotely.

Click here to learn more and see how easily you can support your employees during the Covid-19 pandemic
and any personal problems they may face in the future.

Tema 5. Tips for giving. Presentations. Exhibitions.
TemaTnka Ope3eHTaAUN
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What ability good business skills will give to you?

The perfect business project.

What three things are important to do when leaving a message by phone?
What tips can you think of for using voicemail effectively?

The structure and style of telephone talks.

What advice would you give to someone to help them telephone successfully?
How to improve telephoning skills in English.

Your strategies for reaching agreements on the telephone.

The importance of written communication in business

10. How to Achieve Successful Written Communication in

11. Is it necessary to send faxes in 21st century?

12.  Telegrams vs e-mails

13.  Are there any pros or cons of effective e-mail?

14.  What is better: to write an e-mail or face-to face conversation?

15. Tips for the telephone interview.

16. How to handle a stress interview.

17.  Anideal job interview.

18. The most difficult and important interview questions. Your opinion.

19. Can you remember the best presentation you have ever heard?

20.  What are pros and cons of presentation?

CoNoO~wWNE

Tema 6. Rules of negotiating.Negotiating skills.
CamocrosTenbHas padora Ne 2 mrst 5 ceMecTpa COCTOUT U3 2X JacTei
YACTD 1
(BKiIO4aeT 2 TeKCTa U 3aJjaHusl K HUM)
Texcer Ne 1
Jli1 caMoCTOSTENIbHOM pabOThI
EXCELLENT RESUME
1. You are seeking for a job but you do not know how to write a good resume. Mr. Green is in the same
situation Read the text about a right resume, consult the vocabulary for better comprehension. Think over
the structure of your future resume.
WHAT IS A RIGHT RESUME?

So, Mr. Green, you are going after a good position, you have a clear career objective and are ready to
contact Human Resource Agency, but you have not your resume written.

A resume is an introduction, one page, one short chance at proving you arc a qualified and experienced
candidate who should be hired by a company. It wraps up all your life experiences, needs to be professional,
to the point and perfect. A resume must present a clear picture of the candidate. For this, you should know
what a potential employer expects.

They look at a person's experience with a company, how long the person has worked for a company or to
see if he is a «job jumper». The person should be able to present himself in a resume. Your resume must be
right, standard format, typed. To offer details about spouses and children is not necessary and not
professional.

So what should be in a resume?

Begin with the basics. Your name, address and phone (fax) number should always go at the top of your
resume. There is no need to include the words «resume» or «c/v» — they take up precious space.

State a resume objective. It should be below the name, address and phone number and be a clear and
concise job objective. Using it forces you to tailor your resume to a particular position or company, as well
as provides an immediately clear sense of direction to those people who will be reviewing your
resume. The main objective of your writing a resume — to demonstrate your abilities for a particular position
— so state it clearly at the top. Focus on the position and career path you are going after, and state exactly
what you want. It should be more than «Objective: To work in a challenging environment. »

Talk about your accomplishments in your «Experience» section. Focus on achievements at your present
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and previous jobs, especially those that involve problem-solving, management skills, critical thinking and
initiative. These should be listed chronologically, beginning with your most recent position and then moving
through previous jobs, as long as they provide applicable experience to the position you are seeking. Always
use action verbs in your job description: words like «administered», «analyzed», «coordinated», «evaluatedy,
«negotiated», «reviewed» and «supervised» offer a stronger presentation of your abilities. But keep the
description short and to the point, and also make sure everything listed is relevant.

Include a section about your education; list it before your experience only if your educational history is
stronger than your work background. This is often best for first-time job seekers who don't have much work
experience. Make sure to list any additional courses you have taken that might be relevant to the job you are
seeking, including specific company training programs or language courses.

Personal data should be included in a short section at the end of your resume. Including information
about your marital status, number of children, health and physical characteristics is always unnecessary.
Include such categories as language fluency, extensive travel history or specific computer skills. Don't
include references on your resume.

2. What would you say if you took part in these dialogues?

Dramatize them.

A. Is it necessary to type my resume?

B. 1consider that..........ccooevieiiiii i

A. 1think you had better write about your spouse and children
in the resume. Do you agree with me?

B. I don't think SO because..........ccocvvvvrvriieicieie e

A. s it obligatory to mention my educational history? Why?

B. 1suppose that.........ccccveiiiiiiicie e

A. | started with my personal data then passed to my experi
ence. Is that right?

B. It'snotright, you'd better ...

A. Did you list chronologically all your previous positions?

B. NO, DEBCAUSE ...ttt

A. 1think you should mention...........ccccoceveiiciiiciecc e,

3. Mr.Green found separate parts of a good resume's scheme.
Help him to put the parts in a right order.

Position, company Experience

Job objective Address

Name Phone/fax number

Additional courses, specific Education

company training programs, Personal data
language courses
4. Look at the plan and draft-resume Mr.Green has written
recently. Use it as an example to write your own resume.
PLAN

1. Name, address, phone/fax number
2. Particular position, company (job objective)
3. Experience (achievements, skills)
4. Education + additional courses, specific company training programs, language courses
5. Personal data
Resume
Mr.Paul Green
112 Kingston Road October, 25,1997

3477 London, Great Britain phone 22758-53 fax 22758-52
Job objective: Finance and Administration Manager Company: Jaar International Inc.
Experience:
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recent position: 1997'1995 Finance and Administration Manager. Supervised Development of
Management Information systems. Coordinated development of Logistics. Proved to have management
skills. International Trade Company "MARS", Great Britain.

Previous jobs: 1995-1990 Finance Manager. IBM computers Inc. Analyzed budgeting and forecasts
programs. Evaluated as having problem-solving skills. French Branch, IBM computers Inc., France. 1990-
1986 Bookkeeper. Glaxo International Co. Coordinated costing, budgeting programs, branch department.
Russian office, Russia.

Education: 1986 Degree with Honors in Finance and Economy, Oxford

University, Finance and Administration.

1985-1986 Special training program (Glaxo International Co.)

1984-1986 special language courses (French: Finance and Economy in

France — Russia: Russian Tax Policy)

1982-1984 Computer systems for Finance and Economy

Personal Data: age 32, fluent in French, Russian.

Travel history: France, Turkey, Russia.

Profound computer skills: WinWord, Excel, Finance programs.

5. Topics for further discussion:

1) Imagine that your friend has decided to write down a resume because he is seeking a new job. Give
him/her advice how to write it clearly.

2) You are working at the Human Resources Office and you deal with applicants' resumes. You know well
how to write a good resume. Explain how to do it to an applicant for a position "Sales Manager" at a
famous Food Company.

6. Using the information provided by this chapter try to
write down your own resume. Make up the plan.

Texcr Ne 2
st camocTosTenbHON paboThI
Business Visits

Business visits are very important in development of trade relations with countries and companies.
Personal contacts promote a better understanding not only in foreign trade but in all spheres of human
activities.

Normally businessmen contact through telephone calls or correspondence. But as the human element is

very important they solve main problems more effectively through a personal meeting. During the talks the
partners have an opportunity to discuss all problems face to face, to hear out their counter-part's arguments®
and to come to an agreement more easily.
Since a business trip is always limited in time, a businessman usually makes all arrangements in advance by
phone or by telex. If he goes abroad he will apply for a visa. His partners will support his visa and send him
an invitation. They will also reserve accommodation for him and work out the program for his visit. When
all these preparations are done and agreed upon a businessman should book his railway or airway ticket. It is
better to do it in advance.

It is common for Buyers' representatives to visit Sellers' premises for technical and commercial
discussions either before or after signing a contract. During this visit the Sellers show their premises and
workshops to the Buyers. The latter (the Buyers) have the chance to see the equipment in operation, to be
present at the tests at the testing department. If the Sellers offer some modifications in the equipment the
Buyers can see them, discuss and approve immediately.

The Sellers often visit the Buyers' premises when they have to revise prices or other terms of the contract
or draw up a new contract with their customers. Both the Sellers and the Buyers can meet to discuss different
claims” if they appear during the fulfillment of the contract.

It is very important to be punctual in business. If you can't keep the appointment you should notify your
partner in advance and fix a new date.

On formal occasions such as talks, business lunch, a reception a businessman should wear a suit and a tie.
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During an informal meeting such as sightseeing tour or a visit to a private home a businessman can be
dressed casually. It is always best to behave naturally. Jokes and humor are appreciated by businessmen just
as much as they are everywhere.

1. Give the Russian equivalents to the following word combinations:
to be limited in time;
to make arrangements in advance;
to apply for (to support) a visa;
to offer some modifications; to revise prices;
to draw up a new contract;
to discuss different claims;
to keep the appointment;
to notify your partner in advance;
to fix a new date; to wear a suit and a tie;
to appreciate jokes and humor.
2. Give English equivalents to the word combinations:
Pa3BUTHEC TOPIrOBbLIX OTHOH_IeHI/II‘/'I;
00IIATHCS MOCPEACTBOM MEPETTUCKHU HITH 110 Telae(oHy;
HUMETH BO3MOXKHOCTH O6CY,[[I/ITB HpO6J’IeMH C I'Jla3y Ha TJia3;
BBICITYIIATh JOBOALI ITAPTHEPA,
AOCTHUTHYTH COTJIaCHA;
3aKa3aTb HOMCP B TOCTUHUIIC,
COCTAaBUTH IIPpOrpaMMy ACJI0BOI'0 BU3UTA,
3aKasaTh OMIICT;
J0 WK ITOCJIC ITOAIINCAHUA KOHTPAKTA,
IMOCCTUTD NMPCAIIPHUATUA ITPOAAaBIA, ITOKA3aThb NPCANPUATUC U LICXA,
YBUAETH 000pYAOBaHUE B ACHCTBUH;
OBITh MYHKTYAJIbHBIM B OU3HECE; BO BpeMsl opuninaabHoN (HeodunaabHON) BCTpEUH;
BECTH Ce0s €CTECTBEHHO;
OBITH OACTBIM COOTBETCTBCHHO CUTYallUU.
3. Answer the following questions to discuss the details of the text. Use the text for reference.
1. How do businesspersons normally contact?
2. What is the most effective way to solve main problems?
3. Why do personal contacts promote a better understanding in all spheres of human activity?
4. What opportunities do partners have during the talks?
5. How does a businessman usually make arrangements for a business trip?

YACTb 2
(BKJIFOYACT TEOPHIO U MTPAKTHKY IO TeMe BHI0 — BpeMeHHbIe opMbl aHruiickoro rinarona The Past Simple

and the Present Perfect )
https://skyeng.ru/articles/vse-vremena-glagola-v-anglijskom-yazyke - 3to ccbuika Ha o0liee NIOHUMAHUE
¢dopM aHTIIMHACKOTO TJIaroJia

https://englishweb.ru/grammar/primery-predlozheniy-v-present-perfect.html- mo sroii ccbuike BBl MOXETE
naritu Past Simple and Present Perfect (yposens elementary)
https://langformula.ru/english-grammar/past-simple/ - mo 310 ccplIKe BBl HaliieTe 00bICHEHUE U
yupaxkaenus —PAST SIMPLE
https://langformula.ru/english-grammar/present-perfect/-
10 DTOM CCHUIKE BEI HaiaeTe o0bgcHenne u yupaxkuenus —-PRESENT PERFECT
https://s-english.ru/uprazhneniya/present-perfect
10 DTOM CCHUIKE BEI HaiaeTe o0bgcHenne u yupaxkuenus —-PRESENT PERFECT
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https://langformula.ru/english-grammar/present-perfect/#4 -
CPABHEHUME 5TUX IBYX BPEMEH

Boinonnume YRpasiCHeHus,

Yupaxnenue 1. Packpoiite ckoOku, ynotpeOuisisi riarosst B Past Simple. (¢ 1 mo 14 npemn.) IlepeBeaute
npeoxenus Ne 4, 5,7,11,12.

1.

H~own

He (to look) at her for a moment with surprise.

She (not to smile) when she (to see) him.

On the way home she usually (to buy) a slice of honey cake at the baker’s.

The stranger (to climb) into his car and (to drive away), and when he (to notice) later that his
speedometer (to indicate) seventy-five, he (to laugh) at himself but (not to slow down).
When he (to arrive) he (to find) the patient to be a small boy of nine years of age.

A quarter of an hour later he (to hear) voices.

A little before nine o’clock I (to descend) to the ground floor.

On 15 October Andrew (to set out) alone for London.

Clapper (to stare) at the photograph without a change of expression for at least half a minute.

. When Eddy (to leave) in the morning he (to take) her photograph with him.
. Their children (to clean) the yard and then they (to play) basketball.

. They (to wait) for the bus. The bus (to arrive) at 8 o’clock.

. Last Monday they (to visit) their friends.

14,

What your neighbors (to do) yesterday?

Yupaxkuenue 2. /[ononnume npeonodxcenus npasuivoil gpopmotl Present Perfect. nepeseoume ux

1.
2.
3.
4.
S.

I know who your boss is. | (work) for him.

Look! Somebody already (broke) the tree.

Mary (go) to Moskow, but she’ll be back next Monday at the latest.
Andy is in hospital now. He (have) a bad crash.

Jane is crying. She (hurt) her knee.

Yupaxuenue 3. [locmagome 2naconvi 6 ckookax 6 Present Perfect (cl no 18 npeoxn.) . [lepeseoume
npeonodcenus Ne 1, 4,10,12,15,17.

He (finish) training.

She (score) twenty points in the match.

We (watch) all the Champions League matches this season.
That’s amazing! She (run) fifteen kilometers this morning!
She (buy) some really nice rollerblades!

Oh, no! | (lose) my money!

My mum (write) shopping list. It’s on the kitchen table.
Dad, you (eat) my biscuit!

I’m tired. I (watch) three X-Files videos.

. Hurry up! They (start) the film!

. Mary (study) hard this year, so she’ll pass her exams.

. Oh no! She (drop) the plate!

. The garden is very green. It (rain) a lot this month.

. These are my favourite trousers. | (have) them for five years.
. Tom’s my best friend. I (know) him for three years.

. They (live) in Miami for two years.

17.
18.

Jo has earache. He (have) it since 7 o’clock.
Brad (live) in Chicago since 1998.

Yupaxuenue 4. [locmagvme enazonvt 6 ckookax 6 Present Perfect negative.

1.
2.
3.

I (not clean) my football boots.
They (not start) their meal.
My brother and | (not see) any films this week.
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4. 1It’s my birthday party today. I (not invite) many people.

5. He (not wash) his hands. They’re very dirty.

6. Mum’s really angry. We (not tidy) our room!

7. Ican’t play with my friends this evening. I (not finish) my homework.
8. Where’s Alison? We (not see) her since yesterday.

9. Dad (not take) a holiday since last August.

10. John (not play) the violin since he was school.

Tema 7. Predictions. Joint ventures.
TexcThl Ha 0TPa0OTKY OCHOBHBIX BUIOB UTCHHU.
Economist Guide: 3 Lessons Adam Smith Teaches Us

For all the attention Adam Smith receives as the father of modern economics, most of his lasting influences
are best classified as moral and social — maybe even anthropological. Smith was a Scottish professor of
moral philosophy at Glasgow, and most of his economic insights were byproducts of this pursuit. Smith
championed self-interest as enlightening and beneficial, and he viewed political or business power with
contempt.

Smith was wrong on many of the details of his economic theory; like Karl Marx after him, Smith operated
under the assumption of the now-defunct labor theory of value, for example. Smith either ignored or never
fully addressed other aspects; he lacked a full-bodied theory of prices and made virtually no mention of time
factors. Still, there are some valuable economic lessons left to be learned from his classic book, “An Inquiry
into the Nature and Causes of the Wealth of Nations.”

1. The Main Causes of Economic Growth Are Division of Labor and Accumulation of Capital
“Each individual becomes more expert in his own peculiar branch, more work is done upon the whole, and
the quantity of science is considerably increased by it.”

Adam Smith begins “The Wealth of Nations” with a simple discussion of the division of labor within a pin
factory. From that point forward, his focus never really deviates; in some ways, “The Wealth of Nations” is a
tribute to the nearly endless applications of this fundamental economic concept.

The division of labor increases productivity for three reasons: it saves time and reduces setup costs, repetition
and specialized education lead to increased dexterity and productivity, and it encourages the invention of
machines or automation in the specialized areas. Smith did not discover these truths, but he did bring them
together.

Smith also makes frequent reference to the stock of an economy, meaning savings and accumulated capital.
Without pre-existing capital, businesses and entrepreneurs cannot hire workers, build factories or begin
production. Smith understood that an economy requires savings to grow, for savings fuel investment and
credit.

2. Voluntary Exchange Will Not Take Place Unless Both Parties Believe They Will Benefit
“Give me that which I want, and you shall this which you want, is the meaning of every such offer; and it is
in this manner that we obtain from one another the far greater part of those good offices which we stand in
need of.”
It is inaccurate to think of economics as a science about market gains and losses. What economics really
studies is how separate individuals benefit each other; namely that they do so unintentionally. Smith’s crucial
insight is that markets and society improve naturally when people are allowed to trade freely.
Basic deductive logic proves that people do not enter into trades voluntarily when they do not expect to gain;
otherwise, they would not make the trade and would be better off staying put. Each successful trade sends a
signal in the market that a certain good or service has value; if this happens enough, greater forces will be
mobilized to bring about that good or service in greater abundance.
Nobel-winning economist Milton Friedman once said, “Most economic fallacies derive from the neglect of
this simple insight, that market participant’s trade to benefit themselves.” Friedman and Smith also knew that
interfering with voluntary exchanges has the opposite effect.

3. Government Intervention Disrupts the Efficient Distribution of Resources on the Market
“But though the law cannot hinder people of the same trade from sometimes assembling together, it ought to
do nothing to facilitate such assemblies, much less to render them necessary.”
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Though Smith believed in a functional, limited government, he didn’t want governments interfering with
trade. Smith most famously used this argument against the prevailing economic theory of his time, something
he labeled as “mercantilism,” because it favored subsidies and tariffs. Smith showed that free moving
markets maximize the efficient flow of resources, which maximized the public good. Overreach by
bureaucrats only hinders this process because it interrupts with crucial market signals.

Even though two trading partners accidentally create greater value by voluntarily exchanging, no third party
can create additional value by forcing an exchange to take place — nor can a third party create additional
value by forcefully interfering with the exchange of two separate parties. Rather, Smith felt that politicians
and crony businesspersons would likely use power to enrich themselves at the expense of the poor.

Tema 8. Risk management.
Tect Ha Temy «PHCK MEHEDKMEHTY» Ha MPOBEPKY CMEKHbBIX 3HAHUN JUCHUIIIMH Puck
MCHCOKMCHT N I/IHOCTDaHHHﬁ A3BIK
1. During the execution of a project, a risk is identified by a team member. This newly identified risk is
currently not in the Risk Register. As a Project Manager, what is the first action you would take after being
notified of the risk?
a) Discuss the risk with the team to ascertain the impact and probability of the risk
b) Analyze the risk.
c¢) Hold a meeting with the team leads to determine dependency and secondary risks.
d) Update the Risk Register.
2. Your project has met with an unexpected problem. The supply of a critical component of your final
product is delayed by 25 days. You need to show an alpha prototype of the product in 15 days. You have
called a brainstorming team meeting to determine if you can deliver this limited version without the critical
component. What are you trying to create?
a) A risk management plan
b) A risk mitigation strategy
c¢) A workaround
d) An updated scope baseline
3. By looking at the Decision Tree on the right, which decision would you take?
a) Build the new software.
b) Buy the new software.
c) Staying with the legacy software.
d) None of the above.
4. Which of the following processes has the Risk Register as the primary output?
a) Perform Qualitative Risk Analysis
b) Monitor and Control Risks
c) Plan Risk Management
d) Identify Risks
5. During the Identify Risks process, you have invited 18 participants for a brainstorming session. You have
divided the participants into groups. For you to have an effective brainstorming session, what is the
recommended size of each group?
a) 2
b) 3
c)6
d)9
6. After conducting a SWOT Analysis, you have determined that a business deal is worth pursuing. You are
required to use Agile development practices. In your company, there is no expertise in Agile development.
Hence, you partner with another organization that specializes in Agile development. This is an example of:
a) Sharing a Positive Risk
b) Mitigating a Negative Risk
¢) Exploiting a Positive Risk
d) Accepting a Negative Risk
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7. During which stage of risk planning are risks prioritized based on probability and impact?
a) Perform Qualitative Risk Analysis

b) Monitor and Control Risks

c) Plan Risk Management

d) Identify Risks

8. If the cost of insurance is $10,000, the value of the property is $100,000, and the probability of loss is ten
percent, then the insurance is

a) the same as the cost of the probable Ioss and there is no advantage

b) desirable because it will cost less than the probable losses

¢) undesirable because it costs more than the probable losses

d) none of the above

Tema 9. Handling crises. Interviews.
W TOroBeIM TECT K SK3aAMEHY
1. At the center of the U.S. banking system is...
a) the Federal Reserve System. b) the National Bank. c) the Central Bank of USA.
d) the Credit Union.
2. A country's minimum interest rate is usually fixed by...
a) the commercial banks. b) the credit unions. c) the central bank. d) the investment banks.
3. The yield is...
a) buying and selling stocks and shares for clients. b) available cash, and how easily other assets can be
turned into cash.
c) the date when a loan becomes repayable. d) how much money a loan pays, expressed as a percentage.
4. To combat inflation the government will often...
a) decrease the interest rate. b) raise the interest rate. c) raise the reserve requirement.
d) decrease the exchange rate.
5. The discount interest rate is known as:
a) exchange rate. b) tax rate. c) base rate. d) money rate.
6. Flat money is supplemented by:
a) token money. b) betting money. ¢) IOU money. d) mattress money.
7. The speculative demand for money is also called:
a) “betting money”. b) “fiat money”. ¢) “token money”. d) “mattress money”.
8. Top managers spend most of their time in:
a) controlling b) leading c) planning d) organizing.
9. It is up to an accountant to ... the various financial statements.
a)interpret; b) intercept; c) invent; d) translate.
10. The bookkeeper keeps a record of every financial ... .
a) action; b) transaction; c) entry; d) transcription.
11. The ... of the invoice goes to the customer, another copy goes to Sales, and we keep the other one here in
Accounts.
a) photocopy; b) issue; c) top copy; d) account.
12. We send a ... to customers who haven't settled their accounts.
a) reminder; b)remainder; c)remembrance; d) memory.
13. This company has a weekly ... about 100,000.
a) pay; b) payroll; c) salary; d) wages.
14. Buying that new machinery has seriously ... our reserves.
a) depreciated; b) depleted; c) depressed; d) deprived.
15. By examining the balance ... and other documents we are able to find out that the company was not doing
as well as they claimed.
a) slip; b) ledger; c) account; d) sheet.
16. Surely we can set some off these expenses ... tax.
a) against; b) for; c) on; d) from.
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17. The rent for the office is already 3 months ...!

a) overtime; b) in the red; c) in demand; d) overdue.
18. Due to economic climate we have had to ... more bad debts this year than ever before.
a) tell off; b) write off; ¢) find out; d) note down.

19. Do they have enough working ... to keep trading?

a) capital; b) expenses; c) accounts; d) currency.

20. Such items as buildings and machinery are known as ... assets.
a) current; b) hidden; c) fixed; d) liquid.

KoHTponbs 3HaHUH CTYJEHTOB IO JIUCLHUILIMHE

«MHOCTpaHHBI s3bIK B TPOGECCHOHATHHOU

JESTENIbHOCTH» BKJIIOYAeT B ce0si: BXOAHOW KOHTPOJb, TEKYIIUH KOHTPOJIb, pyOekKHBIH KOHTPOIb U
MPOMEKYTOUHYIO aTTECTALIMIO — 9K3aMEH.

O1leHOYHBIEC CPEICTBA IS TPOMEKYTOUHOM arTecTaiuu (B Gopme 3aueTa).

JIETOBYI0 KOMMYHHKAIIAIO
B YCTHOM M MMCbMEHHOMN
¢dopmax Ha
rOCyJapCTBEHHOM SI3BIKE
Poccuiickoit ®enepanun u
HHOCTPaHHOM(BIX)
SI3BIKE(aX)

cocTaBJcHHBIE Ha 0ase HpOﬁﬂeHHOFO
VICKCUKO I'paMMaTUYCCKOro MmaTrepuraia.

["oBopenue:
- yMeHHe JenaThb cooOlieHne U
CBOOOTHO BBICKa3bIBATHCS 1o

[IPOMICHHBIM TEMaM;

- YMEHHE MOJJIeP)KUBaTh Pa3roBOp B
[PAaMKax THITOBBIX 3ITH300B OOLICHUS;
Urenue: Oeryio dYUTaTh JIHTEpPATypy
II00OTO0 pojia ¢ Pa3IMYHBIMU LEISIMHY|
(M3y4eHne, O3HAKOMIICHHE, MPOCMOTD),
MOJB3YSICh TaK)XKE TOJKOBBIM aHIJIO-
QHTJIMHCKHAM CIIOBapeM.

IMucemo: mucats  opdorpaduueckue
ITUKTAHTBI, u3JaraTh MTUCbMEHHO
MPOCIYIIAaHHBIH ~ WJIM  IPOYMTaHHBIN

JTansl
Kon Conepxanue Pe3yabTaTbi00yYeHUsT ¢dopmupoBanus
KOMIIETEHII | KOMIIeTeHIIHH KOMIIeTeHIUH B
Hu (‘laCTI/I nmpoumecceocBocHusd
KOMIIEeTeHI[HH) o0pa3oBaTebHOI
NMPOrpaMMbl
OK-3 Crioco0eH oCyIecTBIATh [3HATH: OCHOBHBIE KOMMYHHUKATUBHBIE |O3HAKOMUTENbHBIN JTaIl:
ACJIOBYIO KOMMYHUKAIMIO [TEKCUKO-TPAMMATHYECKUX CTPYKTYPHI, [M3Y4CHHUE TCOPETUUCCKOTO|
B YCTHOW U MHUCbMEHHON  |HeoGXOMMMBIE ISt OOIIIEHHS B MaTepurana Hu OBJIaJICHUC]
(popmax Ha [OBCEAHEBHBIX TUIIOBBIX CUTYALUsAX;  |[IPAKTUYECKUMHU HaBBIKaMU|
POCYAAPCTBEHHOM A3BIKC lorepeoTunbl peueBoro mopeaeHus, (mexuun, CaMOCTOATENbHAS
Poccniickol Qenepauu MikapakTepHbIe U OTpe/IeIeH s pabota).
HHOCTPaHHOM(BIX)
a3pIKe(ax) COLMANBHEIX M KOMMYHHKATHBHEIX
[pOJICH, OCHOBHI KYJIBTYPHI OOIICHNUS;
OOorarieHue CIOBapHOTO 3araca
CTYAEHTOB, HEOOXOJUMOTO IS
MOHUMAaHUS U COCTaBIICHUS TEM,
[TEKCTOB, TOHUMaHUS U 00CYXKIACHUS
[Pa3TUYHBIX BUJIOB TEKCTOB.
OK-3 Crioco0OeH OCYyIIEeCTBIATh |[YMETh: MOHUMATh TeKCTH,| [IprMeHeHne NOTydeHHBIX

3HAHWH COTJIACHO
MOCTABJICHHBIM 3aJla4yaM
(mpakTHYeCKHe U
nabopaTOpHBIC 3aHATHS)

TCKCT, MUCATh U3JI0XKXCHUC.
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OK-3

CrniocoOeH OCyIIeCTBIATh
JIENIOBYIO
KOMMYHUKAIIHIO B
YCTHOH U NMCbMEHHOMU
(dopmax Ha
TOCYJapCTBCHHOM SI3BIKE
Poccuiickoit ®enepanuun
Y MTHOCTPaHHOM(BIX)
SI3BIKE(aX)

BageTs: HaBBIKAMU MOHOJIOTHYECKON
M IUATOTHIECKON (CTIOHTAaHHOU 1
MOATOTOBIICHHOM) PEYn B CUTyaLUsIX
ouIHaNTEHOTO ¥ HeO(PHUIHATEHOTO
OOILECHNS B TIPE/ieNax U3yIeHHOTO
SI3BIKOBOTO MaTepHuana; BIaaeTh
IPOIYKTUBHOW MUCBMEHHON PEYBIO
o(umanbHOrO ¥ HEHTPATLHOTO
XapakTepa B MPEAeiax U3yIeHHOTO
SI3BIKOBOTO MaTepHaa.

3aKpeneHne MOTyYCHHBIX
3HAHHUH ¥ HABBIKOB
(MpoxoXxeHHe TEeKYIIEro,
pyOeKHOTO 1
MIPOMEXKYTOUHOTO KOHTPOJIS)

OueHovHbIe CpeACTBA sl OLEHKH TeKYIeil ycreBaeMOCTH CTY1eHTOB
1. Xapaxkrepucruka OC a5 odecneyeHusi TEKYIEro KOHTPOJISA MO TUCIHIIJINHE

Tema/ Wnnexc n 0 CoiepkaHue 3aJaHus
Paznen YpOBEHb C
(dbopmupyemoit
KOMIIETCHIINH
HITH
JIECKPHUNTOpPA
Tema 1. Structure of the  |OK-3 — TTonroroBka |1.THIIBI KOMIIAHUMN.
company. Business skills. OMITETECHIIIS [yCTHOTO 2.JlenapTaMeHThlI, OT/IEJIBI, JOJKHOCTH.
I0COBHOCTH noxnana Ha  |MOHOJIOT HO TeMe.
TeMy, paboTa ¢
OCYIIICCTBIICHUS IPAMMATHYECK
KOMMYHUKALMA B [0
YCTHOI 1 MaTepUaIoM.
[MCbMEHHOU
hopmax
Tema 2. Taking and giving [OK-3 — [MoaroroBka  [Bompockl 4uisi yCTHOTO OIPOCA.
messages. How To Take A [komneTeHIust [YCTHOTO 1.Temepornsle pasroBopel. [loaroTroBka K
Phone Conversation. CIIOCOOHOCTH nmoknana Ha  [rene()OHHOMY pa3roBopy. Beibop ctuis.
Telephone Etiquette Tips. |ocymiecTBieHus TeMy, pabota c2 Oreer Ha  Tele(OHHBIH  3BOHOK.
KOMMYHHKAIUA B [T PAMMATHACCK 170 1e3np1e BRIpaXkKeHMs IS Pa3rOBOPOB
[VCTHOM 1 M
. mo TeredoHy. 3arnpoc HHHOpPMAITHH.
MICbMEHHOM (popMax|MaTepHaioMm.
Tema 3. Job interviews.  |OK-3 — Pabora ¢ 1.Bo16op kapbepsl. Pe3rome. THITHYHBIE OIIHOKH
Resume. Cover letter. KOMIIETEHIIHS rpaMMaTHIECK [TPU cocTaBieHnn pesiome. COMpOBOAUTENHHOES
CIIOCOOHOCTH UM MHCHMO.
OCYIIIECTBIICHHUSI Mmarepuanom, [2.CTparerus MOBEACHHS NPH COOECETOBaHHH.
KOMMYHHKAIMK B [[IOJTOTOBKA K [ MOHMYHBIC BOMIPOCHI MPU COOECEIOBAHHUH.
YCTHOU U KOHTPOJIbHON
MICBEMEHHOU (opMaxjpaboTe.
Tema 4. Motivation to OK-3 — [MoaroroBka |1.PeyeBble Mozmenu W KiMLIE U JIEJIOBOM
work. KOMIIETEHIIHS YCTHOTO koMMmyHHKanud. [Ipencrapnenue ceGs U KOJJIET,
CIIOCOOHOCTH NOKITaja Ha,  [IeJioBas BCTpeva.
OCYIIIECTBIICHUS [pabora ¢ 2.PaboTa B KOMaH/e, IIeJIM ¥ CIIOCOOBI CO3/IaHus]
KOMMYHUKALMA B [FPAaMMaTHYECK [KOMAH/IBbL.
YCTHOH 1 UM
NHCHbMEHHOH (hopMaxMaTepUaIoM.
Tema 5. Tips for giving.  |OK-3 — [MonroroBka |l.Ilpesenranmst  kak  ¢opma  HMyOIMYHOTO
presentations. Exhibitions. kommnerenius YCTHOTO BEICTYTUICHHSI.
CIIOCOGHOCTH J0KIaja Ha, 2.Ilpe3enrarus KOMMaHUU
OCYIICCTBIICHNA pabora ¢ (opraHu3annoHHAs CTPYKTypa
KOMMYHHKAIMK B [[PaMMaTHYECK
. KOMITAHHH; TIPE3CHTaIIHSI
[VCTHOM 1 uM
MHcEMeHHOI (opmaxMaTepraom. [IPOAYKTAlEATeIbHOCTH KOMIIaHHH).
Tema 6. Rules of OK-3 — Pa6ora ¢ 1.ITeperoBopsl kKak (opmMa B3aMMOICHCTBHS B
negotiating. KOMITETEHIIHSI rpaMMaTHYecK [1eNoBoit  cpepe;  crnenmduka  mpoliecca
Negotiating skills. CII0COGHOCTH M [eperoBopoB.




OCYILIECTBIICHHS MarepuasioM, [2.MeXKyJIbTYpHBIH  acleKT  IEeperoBOPHOTO
KOMMYHHUKAIlMU B [[IOATOTOBKA K [[IpoLiecca.
[YCTHOU U KOHTPOJIbHOU
MUCBEMEHHOM (opmax|padboTe.

Tema 7. Predictions. OK-3 — Pabota c 1.CnusiHre KOMIaHuii.

Joint ventures. KOMITCTEHIIHS rpamMaTrdeck 2.ITepeunciants TIOJI0KUTEIIBHBIC n

CIIOCOOHOCTH UM OTPHUIATEILHBIE CTOPOHBI CIHMSHUS KOMIIAaHHUH.
OCYIIECTBIICHHS MaTepHanoM
KOMMYHHUKAIINH B
YCTHOU U
MICHMEHHON (opMax

Tema 8. Risk management. OK-3 — IMoaroroBka |YmpasieHue puckamu. Kpusuc.
KOMITCTEHIIHS YCTHOTO
CIIOCOOHOCTH oKiIana Ha,
OCYIIECTBIICHHS pabora ¢
KOMMYHUKAIIMU B [FpaMMaTHYeCcK
[YCTHOU U UM
MICbMEHHOH (popMax|MaTepHaIoM.

Tema 9. Handling crises. [OK-3 — Pabora ¢ [Mpeomonenue kpu3nucoB. MHTEPBLIO.

Interviews. KOMITCTEHIIHS rpaMMaTHIECK
CIOCOOHOCTH M
OCYIIECTBIICHHS MaTepHaloM,
KOMMYHHUKAallUd B [[TOATOTOBKA K
YCTHOU U KOHTPOJIbHOU
[ICbMEHHOMN q)opMaxL)a60Te.

OueHovHble cpeACTBA /1Sl IPOBEeHUsI MIPOMEKYTOYHOM aTTecTAIUN
Bomnpocsl 1Jisi NpoBeeHHsI MPOMEKYTOYHOI aTTeCcTAIMH (3a4eT, 2 Kypc) 00y4Yaroumxcs 1mo

yueOHOM TUCUMILINHE

1. Jlekcuka 1o Teme. HGHOBOC O6H_leHI/Ie. praBHquCCKHe HaBBbIKH. Hpe,I[HpI/IHI/IMaTCJIbCKaH

KOMIICTCHTHOCTD.

2. Jlekcuka mo Teme. Buael coobmienunil. CTpykTypa M CTWIb Tene(OHHBIX HEPEroBOPOB.
[IpaBuna noBeseHus BO BpeMsl TeJIEPOHHBIX IEPETOBOPOB.

3. Jlekcuka mo Teme. DNeKTpoHHOe MHCbMO. CTpyKTypa U CTWIb O(QOPMIIEHHS 3JIEKTPOHHOIO
nuceMa. [lenoBoe nucbmo. CTpyKTypa U CTUIIb OQOPMIIEHHUS J€JI0BOTO MUChbMa. BUIbI J€MTOBBIX THUCEM.

4. Jlekcuka 1o Teme. CiyxeOHble W JOKJIaAHblEe 3amucku. llporpaMma MepomnpusTHS.
Pexomenpamuu u pykoBonctBa. IIporokonsl 3acenanuit. Otuérel. [lenoBoe nucbmo. CTpyKkTypa U CTHIIb
oopmieHus 1eI0BOro nuckMa. Buasl 1e10BbIX HceM

o. Jlexcuka o teme. Tenerpammel. @akc. CTpyKTypa U CTUIIb OQPOPMIICHHUS TEJIETPAMM.

6. Jlekcuka mo Teme. CtpykTypa u ctuib odopmitenus effective-mails. Tlpasuna Hanucanus
effective-mails

7. Jlexcuka mo Teme. Ilomck paboTel. AreHTcTBa MO MOAOOpY MepcoHana. TpeOoBaHHS K
kanauaaraMm. [Iponenypa otbopa kKaHIUIATOB.

8. Jlexcuka o teme. CTpyKkTypa HanucaHus 3asBieHUN. Buasl pestome.

9. Jlekcuka no Teme. Ormiara TpyAa ¥ COIMAIbHBIN MAKET COTPYTHUKOB.

10. JIMYHOCTHBIE KauecTBa, HEOOXOAUMBIE IJIs YCIIEITHON Kapbephl. JJOMKHOCTHBIE 0053aHHOCTH.

11. VYcnous paboTsl, paboTa o HaliMy, MOJIHAs/ HEMOJHAS 3aHATOCTb,

12. Jlexcuka o Teme. Bugnsl cobecenoBanus. CTpykTypa codbeceoBaHHUs.

13. Jlekcuka o Teme. Buasl npe3eHTanui.

14. Crpykrypa npe3zenranuu. Mcnoab30BaHne BU3yalbHbIX CPEICTB.

15. Ornucanne cxeM u rpauKoB.

Bonipocs! 1Jisi IpoBeIeHUsI MPOMEKYTOUHOM aTTecTaluM (3a4eT, 3 Kypc) 00y4Jaomuxcs mo y4eoHoii
AMCUHUILIMHE

1. CocraBiieHHe Auaiora o 3aJgaHulo.
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2. IlpakTrdeckoe 3agaHust (YCTHOE BBICKAa3bIBAaHHUE TI0 3aJaHHOU TEMe)
About Myself.

3aganue 2
1. CocTaBlicHrEe nMajIora o 3aJaHHuIo.
Ynorpebnenue u o0pa3oBaHHE HACTOSIIETO BpEMEHH IpyIIbl Simple.
2. IIpakTuyeckoe 3aaHus (YCTHOE BbICKa3bIBAaHUE 110 3aJaHHOU TEME)
My Company.

3aganue 3
1. CocTaBnenue nuajgora mno 3aJaHuro.
2. IlpakTueckoe 3agaHue (yCTHOE BbICKa3bIBAaHUE M0 3aIaHHOU TEME)
Joint venture.

3aganue 4
1. CocraBiieHue quanora mno 3aJgaHuro.
2. IlpakTueckoe 3agaHue (yCTHOE BbICKa3bIBAaHUE M0 3aJaHHOU TEME)
Merges and acquisitions.

3aganue 5
1. CocraBnenue quaiora o 3aJaHuro.
2. IlpakTdeckoe 3aganue (YCTHOE BbICKa3bIBAaHUE 110 3aJaHHOU TEME)
Presentations.

3aganue 6
1. CocraBnenue quaiora o 3aJaHuro.
2. IlpakTdeckoe 3aganue (YCTHOE BbICKa3bIBAaHHUE 110 3aIaHHON TEME)
On the phone.

3amanue 7
1. CocraBnenue quaiora Io 3aJaHuro.
2. IlpakTdeckoe 3aganue (YyCTHOE BbICKAa3bIBAaHHUE 110 3aJaHHOU TEME)
Cover letter.

3aganue 8
1. CocTaBienue auajiora o 3aJaHHuIo.
2. IlpakTudeckoe 3aanue (YyCTHOE BBICKAa3bIBAaHHUE 110 33IaHHOU TEMeE)
Resume.

3amanue 9
1. CocTaBienue auajiora o 3aJaHHuro.
2. IlpakTudeckoe 3agaHue (YyCTHOE BBICKa3bIBAaHHUE 110 33IaHHON TEMeE)
Predictions.

3aganue 10
1. CocTaBienue auajiora o 3aJaHHuro.
2. IlpakTudeckoe 3aaHue (YyCTHOE BbICKa3bIBAaHHUE 110 33IaHHON TEME)
Economic crises.

IIpumepHbIii NepevyeHs BONPOCOB U 3aJaHMil K 3a4eTy ¢ oneHkoii (3 kype) (IIK 10)

3aganue Ne 1

1. Read and retell the text.
2. Make up a dialogue Small talk.

3ananue Ne 2
1. Read and retell the text “International trade”

2. Make up a dialogue Telephone conversation.
3aganme Ne 3

=

Read and retell the text “Banks”
2. Make up a dialogue At the exhibition.
3aganue Ne 4

36



1. Read and retell the text “Division of Labour”
2. Make up a dialogue Small talk.
3aganmne Ne 5
1. Read and retell the text “Economic Growth”
2. Make up a dialogue Negotiations.
3aganme Ne 6
1. Read and retell the text “Exchange Rate Mechanisms”
2. Make up a dialogue Job interview.
3aganmne Ne 7
1. Read and retell the text “Exchange Rates”
2. Make up a dialogue Presentation.
3aganme Ne 8
1. Read and retell the text “Production”
2. Make up a dialogue In the office.
3aganme Ne 9
1. Read and retell the text “Government Revenue and Spending”
2. Make up a dialogue Complaints.
3aganue Ne 10
1. Read and retell the text “Inflation”
2. Make up a dialogue Requests.

O1neHOUHBIE CPEACTBA, 00ECIICUNBAIOIIIE JHATHOCTHKY C(OPMUPOBAHHOCTH KOMITETEHIIHH,
3asBJICHHBIX B paboyeii mporpamMMe 1o JTUCIUIUINHE

PesyabTar Ilokazatrenn |Kpurepuu CoorBercTBHE 3auer
AUArHOCTUKHU / HecooTBETCTBHE
chopMupoBaHHOCTH
KOMIIeTEeHIUI
3HaTh: ocHOBHbIE | TeopeTnueckuit YposeHs 3Ha4yeHus Cymma
KOMMYHHUKAaTHBHBIE  JIEKCHKO- | OJIOK BOIIPOCOB. 3HaHUI KPUTEPHSL: 6asuIoB:
rpaMMaTHYeCKUX  CTPYKTYpHI, | YPOBEHb OCBOCHUSI Cymma 6asuioB 0-19
HEOOXOAUMBIE A OOIIEHHs B | MPOrPaMMHOTO (max=10) o - «3a4eT He
TIOBCETHEBHBIX TUTIOBBIX | MaTepuaa, JIOTHKa CIIETYFOLIM ciany,
CHUTYyaLMsAX; CTEPEOTHIIBI | ¥ TPAMOTHOCTh KPUTEPHAM 20-30
pedeBoro TIOBEJICHUSA, | U3JI0KECHUSA, OLICHKH: - 3a4€T CAaH.
XapaKTepHbIE ISl ONpEIeeHUs | yMEHHE 1.
COLMAIBHBIX U | CaMOCTOSTEIIHHO Henocrarounsiii
KOMMYHHUKATHBHBIX poreii, | 0600maTe u — 0-6 6amna
OCHOBBI KyJIbTYpBI OOLICHUS; n3JIaraTh MaTepHal 2.IToporossr
Ooborarienue CJIOBApHOTO i — 7 6amna
3amaca CTYZICHTOB, 3. IlponBuHyTHII
HEOOXOIUMOT0 AJISI TTOHUMaHUS — 8 6amos
U COCTaBJICHUS TEM, TEKCTOB, 4. Beicokuii —
MIOHUMaHUA W OOCYXIEHUS 9-10 6anoB

Pa3JINIHBIX BUAOB TEKCTOB.

YMeTb:  HOHUMATh  TEKCTHI, | TeopeTndeckuit YpoBeHb 3HavyeHus Cymma
COCTaBJICHHbIC Ha 6a3e | OJIOK BOTIPOCOB. yMEHU# KpHUTEPHUSI: 0aoB:
PO IEHHOT O JIEKCUKO | YpPOBEHb OCBOEHHUS CymMmMa GasuioB 0-19
rpaMMaTHYECKOI'0 MaTepHaa. IIPOrPaMMHOTO (max=10) o - «3a4er He
T'oBopenue: Marepuaa, JOTuKa CIIETYFOLIM ciany,

- yMeHHue Jenath COoOOIIeHHe W | U IPaMOTHOCTb KPHUTEPUSIM 20-30
CBOOOJIHO BBICKa3bIBaThCSl 110 | U3JIOKEHUS, OLICHKH: - 3a4eT CJaH.
MIPOH/ICHHBIM TEMaM; yMeHHe 1.

- yMeHwue MOJIJIEPKUBATH | CAMOCTOSITEIIBHO Henocrarounstii

pasroBop B paMKax THIIOBBIX | 0000IaTh U — 0-6 6anna

SMH30/10B OOLIECHUS; n3J1araTth MaTepHal. 2.IToporoBst
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Urenue: oerio YUTATh i — 7 6amna
auTepaTypy Jroboro ponxa ¢ 3. IlponBuHyTHII
Pa3THMYHBIMU LEISIMHU — 8 baytoB
(u3yuenue, O3HaKOMJICHHE, 4. Bricokuii —
MIPOCMOTP), TOJIB3YSACH TaKXKe 9-10 6amnoB
TOJIKOBBIM ~ aHTJIO-aHTJTHHCKUM
cIIoBapeM.
IMucemo: nUcaThb
optdorpadudgeckne  AUKTAHTEHI,
n3JaraTh MTUCHMEHHO
MIPOCITyIIaHHBINA WIH
MIPOYUTAHHBIA TEKCT, IUCATh
U3JIOKCHHE.
Bnanets: HaBbIKaMu | Biagenue YpoBeHb 3HaueHUs CymmMma
MOHOJIOTUYECKOH U | HaBBIKAMU H BJaJCHUM KpPHUTEPHSI: 6asoB:
JUAJIOTMYeCcKON (CIIOHTAaHHON M | YMEHUAMHU NpHU Cymma 6asuioB 0-19
MOJITOTOBJICHHOW)  pedyd B | BBINOJIHEHUH (max=10) o - «3a4eT He
CUTyalllsIX OQHIMANBHOTO W | 3a/JaHU, CIIeTYIOIITIM ciany,
HEO(HUIMAIBPHOTO OOIICHHUS B | CaMOCTOSTEIBHOCTh KPHUTEPHUSIM 20-30
mpenenax W3yYeHHOTO | , yMeHHe 0000mare OIICHKH: - 3a4eT CHaH.
SI3BIKOBOT'O MaTephalia; BIAJETh | H n3Jarath 1.
MPOAYKTUBHOM MMCbMEHHOM | MaTepual. HenocraTounsrit
peubto oduHranbHOro u — 0-6 6aya
HEWTpaJbHOTO  XapakTepa B 2.IToporoBsr
npeaenax U3y4YEHHOTO i — 7 Gama
SI3BIKOBOI'O MaTepHaia. 3. IlponBuHyTHII
— 8 b6amos
4. BrIicokuii —
9-10 GanmnoB
KpuTtepun oneHuBaHus pe3yabTaToB 00y4eHHUS
I[Inanupyembie OueHovyHas mKaJja
pe3yJ1bTaThl 00y4YeHHUs! 3 4 5
3HATH: OCHOBHBIE OCBOII OCHOBHOU TBEPJIO 3HAET rITyOOKO B IPOYHO
KOMMYHHUKATHBHBIE JIEKCUKO- Marepuai, HO He MpOrpaMMHBbIit OCBOMJI
rpaMMaTH4YeCKUX CTPYKTYPHI, 3HAET OT/ICIBbHBIX Mmarepuai, TpaMOTHO MPOTrPaMMHBIN
HEoOX0AuMBbIe 115l OOIIEeHNS B JieTaJieid, TOMyCcKaeT | U IO CYIIECTBY U3JIaraet Mmarepuar,
MOBCETHEBHBIX THITOBBIX HETOYHOCTH, ero, He HCYCPIIBIBAOIIIE,
CHTYaIUsIX; CTEPEOTHIIBI PEUEBOro | HEAOCTATOUYHO JIOIycCKast MOCJIEIOBATEIIEHO
MOBE/ICHHsI, XapaKTEePHBbIE IS HpaBUIIbHBIE CYIIECTBEHHBIX Y IPaMOTHO, JIOTHYECKH
OTIpeNIeIICHUs COIMaIbHBIX 1 (bopMyIHPOBKH, HETOYHOCTEH B OTBETE CTPOMHOETO M3Jaraer,
KOMMYHHKATHBHEIX POJIEH, Hapymaer Ha BOMPOC,MOXKET TECHO YBS3bIBAET C
OCHOBBI KyJIBTYPBI OOIIICHNS; MOCJIEAOBATCILHOCT | IPABUIbHONIPUMEHATH 3aja4amMu u Oyayueit
O0oraIieHne cJI0BapHOTO 3armaca | b B M3JI0KEHUH TEOPETUYECKUE ACATCIIbHOCTBIO, HC
CTY/IEHTOB, HEOOXOIUMOTO IS MIPOTPaMMHOTO I0JIOKEHHS. 3aTPYAHACTCA COTBETOM IIPU
MOHMMaHMS M COCTAaBJICHUS TeM, | Marepuana. BUJIOMSMCHCHIH 3a/laH1,
' eKCTOB, IIOHHMAHAA 1 YMEET CaMOCTOSTEIILHO
00CYX/IeHUS pa3INIHbIX BUAOB 0006mats, u u3narath
Marepual, HeJIoyCcKas
TEKCTOB. OIIHGOK.
Y MeTh: TOHUMATh TEKCTHI, UCIBITBIBACT BJIaZICECT CBOOOTHO CIIPABJIACTCA C
cOoCTaBJIEHHBIE HA Oaze 3aTpyAHEHUS B HEOOXOAUMBIMHA NPaKTUICCKUMU 3a/IaHUAMU,
POMIEHHOT0 JIEKCHKO BBINOJTHEHHH YMEHUAMH U TPaBUIILHO 000CHOBBIBACT
rpaMMaTHYECKOr0 MaTepHaa. HPaKTHYECKUX HaBbIKaMU MPU UPUHATHIC PEIICHUA, 3a/1aHNC

["oBopeHue:

- YMEHHeE JieNaTh COOOIIEHHE 1
CBOOO/IHO BBICKa3bIBATHCS 110
MPOIIEHHBIM TEMaM;

3aJIaHNM, 3aJaHUE
BBIIIOJIHEHO C
omroOKamu,
OTCYTCTBYIOT

BBITIOJIHECHU N
MPaKTUYECKUX
3aJIaHM, 3aJaHUs
BBITIOJIHACT BEPHO,

BBITIOJTHEHO BEPHO, TaAHBL
SICHBIC

AHAJIUTHYCCKHNEC BBIBOBI K
PCUICHUIO 3a/1aHus,
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- YMCHHUE TOJICPKUBATH PA3rOBOP
B PAMKax THUIOBBIX 3MH30/I0B
OOIICHUST;

UreHue: OETrII0 YUTATh TUTEPATYPY
imro60T0 poaa ¢ pa3TNIHBIMU
[EeNsIMU (M3ydeHHe,
03HAKOMJICHHE, TTPOCMOTP),
MOJTB3YSICh TAKIKE TOIKOBBIM
AHTJIO-aHTJIMIICKUAM CIIOBApeM.
[I1uceMo: ncath
opdorpaduyeckre TUKTAHTEHI,
M3J71araTh MUCHBMEHHO
MPOCITYIIAHHBIN HITH
MPOYUTAHHBIN TEKCT, TTHCATh
M3JI0KEHHE.

Bianers: HaBbIKAaMU
MOHOJIOTHYECKOHN 1
Imraormdeckoi (CIIOHTaHHO! 1
MOJATOTOBJICHHOW) pedu B
CUTyaluax o(QHUIHAIHLHOTO H
HEO(DUIIATFHOTO OOIICHHS B
Mpenenax U3y4eHHOTO SI3bIKOBOTO
MaTepuana; BIajeTh
[MPOAYKTUBHOM MUCHbMEHHOMN
[peUbI0 OUITHATEHOTO U
HEUTPaIbHOIO XapaKTepa B
Mpeenax U3y4eHHOTO SI3bIKOBOTO
MaTepuana.

JIOTUYeCKUe
BBIBOJIBI U
3aKITFOUCHHUS K
PpeLICHHIO

MOTPEIIHOCTH B
OTBETE,

OTMEYaeTCs XOpoIIee
pa3BUTHE apTyMEHTa,
OJIHAKO OTMEYEHBI

CKOPPEKTHPOBAHHBIE
npu cobeceI0BaHUU

MOAKPEIJICHHBIE TEOPHEH

HIkana oneHUBAHUSA B 3aBHCHUMOCTH OT YPOBHS
c¢()opMHPOBAHHOCTH KOMIIeTeH M

YpoBenb c(hpopMHPOBAHHOCTH

KOMIIeTEeHIUI
«HETOCTATOYHBII» |KIOPOTOBBIID» «IPOBUHYTbII» «BBICOKHI»
Komnereniun ne Komnerennuu KommereHnuu KommnereHnnnu chopMHUpOBaHBI.
c(hOpMUpPOBAHBI. c(OpMHUPOBAHEL. c(hOpMHUPOBAHEL. 3HaHUS TBEPABIE,
3HaHusA ChopmupoBaHsl 3HaHMs OOLIMpPHEIE, apryMEeHTHPOBaHHBIE, BCECTOPOHHHE.
OTCYTCTBYIOT, 0a30BBIECTPYKTYPBl | CHCTEMHBIE. YMeHUst  yCHEeNHO TNPHUMEHSIOTCS K
YMCHHMS M HABBIKM  [BHAHUIL. YMeHust HoCST pEeIIeHNIO  KaK  THUIOBBIX, TaK H
HechopMHUpOBaHbl | YMEHHA PenpoyKTUBHBII HEeCTaHJapTHBIX TBOPUECKHUX 3aTaHHUMH.
(parMeHTapHBI 1 Xapaktep NpUMEHsIoTcsl | JIeMOHCTpUpYeTcss  BBICOKMH  YPOBEHB
HOCSIT K PELICHHIO THIIOBBIX | CaMOCTOSTEILHOCTH, BBICOKas
PerpoLyKTHBHBII 3aJJaHU. a/IalTUBHOCTH NMPAKTHYECKOTO HAaBBIKA
Xapakrep. /leMoHCTpHpYyeTCs
/lemoHCcTpHupyeTcs TOCTaTOYHBIYPOBEHB
HU3KHIHYPOBEHb CaMOCTOSTEIbHOCTH
CaMOCTOSITENBHOCTH  [yCTOWYHUBOTO
MPaKTHYECKOTO MPaKTHYECKOTO HaBBIKA.
HaBbIKa.

Onucanue KpUTEpUEB OICHUBAHUSA
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Ooyuaromuiics
JEMOHCTPHPYET:
- CYIIECTBEHHbIC
MpOOETbl B 3HAHUSIX
yaeOHOTOMAaTepHaa;
- JIOITyCKaIoTCs
MPUHIUATHATbHBIE
OINUOKH TIPU OTBETE
HAOCHOBHEIC
BOTIPOCHI
ournera,
OTCYTCTBYCT3HAHUC
U MIOHUMaHKe

OO0yuarormics
JIEMOHCTPHUPYET:

- 3HAHUS
TEOPETUYECKOTO
Marepuana;
-HETIOJHBIC OTBETHI Ha
OCHOBHBIE BOTIPOCHI,

OO0yuaromuiics
JIEMOHCTPHUPYET:

- 3HAaHWE UITOHUMAaHUE
OCHOBHBIX BOIIPOCOB
KOHTPOIHPYEMOTO
00BEMa MPOrPaMMHOTO
MaTtepuaa,
TBEp/IbIe
TEOPETHYECKOTO
Marepuaa,
-CTIOCOOHOCTH

SHaHUA

OO0yJaronuiicss I6eMOHCTPHPYET:

- rIyooKHe, BCECTOpPOHHUE u
ApryMEHTHPOBAHHBIE 3HAHUS
[POTrPaMMHOT0 MaTepuana;

- [OJHOE T[OHMMAHUE CYIIHOCTH |
B3aMOCBS3U paccMaTpUBaeMbIX
MPOIIECCOB ¥ SIBJCHUH, TOYHOE 3HAHUE
OCHOBHBIX MTOHATHIA B pamkax
00CYXTaeMBbIX 3aJJaHHI;

- CIOCOOHOCTh ~ YCTAHABIWBATH U

0OBSICHATE CBSA3b MMPaKTUKHU U TCOPUU;
- JIOTUYCCKH ITIOCJICAOBATCIbHBIC,

OCHOBHBIX IOHSITHH

OmubKH BOTBETE,

YCTaHaBJIUBATh U

COACPKATCIIbHbIC, KOHKPETHBIC U

KaTerOpHi; HEIOCTaTOYHOE OOBSICHATH CBSI3b HCYEPIIBIBAIOIUE OTBETHI HA BCE 3aJaHUsL
- HEIOHUMaHHE TTOHUMAaHHe MPAaKTUKU ¥ TEOPHH, Ouera, a TaK)Ke JIOMOJIHUTENBHBIE
CYIIHOCTH CYITHOCTH BBISIBIISITH BOIIPOCHI 3aUeTa;

TOTIOJTHUTENBHBIX H3JIaraeMbIX MPOTUBOPEUHS, - YMEHHUE pellaTh NpaKTHUECKUe
BOIIPOCOB B PaMKaX | BOIIPOCOB; poOJIeMbl U TCHJCHLINH | 3a0aHuUs;

3aaHuil OnneTa; - HEyBEpEHHBIE U pa3sBUTHS; - CBOOO/IHOE HMCIONB30BAHME B OTBETaX Ha
- OTCYTCTBUE HETOYHbIE OTBETHI HA |- MIPABUIILHBIE U [BOIPOCH MaTE€pHalIOB PEKOMEHIOBAHHOM

YMEHHs BBITOIHATE  [TOTIOJTHATENBHEIC KOHKpETHBIC, 0e3 rpyObIX (0CHOBHON U JIOTIOJTHUTENBHOM

MIPAKTUYECKHE BOTIPOCHI, OIMMOOK  OTBETHI  HAa [TUTEPATYPHI.

3a71aHus, - HEZIOCTaTOYHOE MOCTaBJIEHHBIEBOIIPOCHI;

IIPEJyCMOTPEHHBIE  [BIIa[ICHHE - yYMEHUE pemaTsb

IIPOrpamMMon I TEpaTypoH, MPAKTUYECKUE 3aJaHus,

JUCLUIUINHBL; [PEKOMEHI0BaHO KOTOpBIE cienyet
- OTCYTCTBUE [IPOrpaMMO BBITTOJIHUTD;

TOTOBHOCTH ITUCTIUTUINHBL - BJIaJICHHEOCHOBHOM

(criocoGHOCTH) K - yMeHHe 0e3rpyOBIX [TUTEepaTypoi,

MUCKYCCHH U HU3Kasl |0IIHOOKpEIaTh [PEKOMEHI0OBaHHOMN

CTETIEHb MPaKTUICCKHE porpamMMoi

KOHTaKTHOCTH. BamaHus, KOTOpble  |TUCLMILIMHEL,

CJIe/yeTBBINIOJIHNTD. |- HUINYNECOOCTBEHHOM
000CHOBaHHON TMO3HILINH
Mo 00CyX/1aeMbIM
BOIIPOCAM.
Bo3MoxkHBI
HE3HAUNTEIbHBIE
OTOBOPKH U HETOYHOCTH
B PACKPBITHU
OTZEJIbHBIX IIOJIOXKEHUI
BOIIPOCOB OmIIeTa,
HMPUCYTCTBYET
HEYBEPEHHOCTh B
OTBETax Ha
JIOTIOJTHUTENbHBIE
BOTIPOCHI.
Ounenka Onenka Onenka Ounenka
«HEYHOBJIETBOPUTE | KyAOBJICTBOPHTEIb «XOpOII0» «OTJIINYHO»
JILHO» HO»

OueHoYHBbII JTUCT Pe3yJIbTATOB 00YUYeHUsI 10 JUCIHUNINHE

Ko xommereHImm

YpoBeHb CHOPMHPOBAHHOCTH KOMIIETEHIIMM Ha JTaHHOM
stane / OleHKa

OK-3

CIOCOOHOCTHIO K KOMMYHHKAIIMK B YCTHOW M MUCbMEHHOH (opMax Ha
PYCCKOM 1 MHOCTPaHHOM SI3bIKaX /ISl PEIICHHs 33124 MEKINIHOCTHOTO U
MEXXKYJIbTYPHOTO B3aUMOAEHCTBUS

O11eHKa 110 JUCHUITINHE

40



OneHka 1O JUCHMIUIMHE 3aBUCUT OT YPOBHA C(HOPMUPOBAHHOCTH KOMITETECHIIUM,
3aKpeIUIEHHBIX 3a JAUCUUIUIMHOW, M TPEACTaBIsieT Cco0OW cpenHee apupMETHYecKoe OT
BBICTABJICHHBIX OIICHOK IT0 OTACIIbHBIM KOMIICTCHIIHSIM.

OneHka «OTIMYHO» BBICTABISICTCSA, €CIU CcpeAHee apu(MeTnyeckoe HaXOIUTCS B
uHrepsaie ot 4,5 1o 5,0.

OrneHKa «XOpOIIO» BBICTABISIETCS, €CIIM CpefaHee apu(MeTHYecKoe HaXOTUTCs B
uHTepBae ot 3,5 1o 4,4.

OreHKa «yJOBJICTBOPUTEIHLHOY BBICTABIISETCS, €CIIH CPEAHEE apUPMETHICCKOE HAXOTUTCS
B UHTEpBaje ot 2,5 1o 3.,4.

O1eHKa «HEYIOBJICTBOPUTEIILHOY BBICTABIISICTCS, €CIIU CPEeIHEE apUPMETHUIECKOE
HaxoauTcs B uHteppaiie ot 0 10 2,4.

12. Opranuszanuss o0pa3oBaTe/IbHOr0 Mpoulecca [IJsi JUI ¢ OrpaHUYeHHBIMH
BO3MOSKHOCTSIMH.

Opranuzanus 00pa3oBaTeIbHOTO MPOIecca sl JIUIL ¢ OTPAHUYEHHBIMUA BO3MOKHOCTSIMHU
OCYIIECTBIISIETCS. B COOTBETCTBUU C «METOIWYECKUMHU PEKOMEHAANUAMU IO OpraHHU3aliH
00pa3oBaTeNbHOTO TpoIecca JUIi WHBAIMIAOB W JIMIl C OrPAaHMYCHHBIMH BO3MOKHOCTSIMH
3I0pOBbsI B 0O0pa3oBaTeNbHBIX OPraHU3AlMSIX BBICIIETO 00pa3oBaHUs, B TOM YHCIE
OCHAIIIEHHOCTH 00pa3oBaTeIbHOro mporeccay MuHHCTEpcTBAa 00pa3zoBaHus W Hayku PP ot
08.04.2014r. Ne AK-44/058H.

B oOpa3zoBarensHOM TIpOIECCEe MCTIOIB3YIOTCS COIHATBHO-aKTUBHBIC W pedIIeKCHBHBIC
METO/IbI 00YUYEHHSI, TEXHOJIOTUU COLMOKYIBTYPHOU peabuINTAINH C LIETbI0 OKAa3aHUs TOMOIIH B
YCTAHOBJICHUH TOJHOLUEHHBIX MEXIMYHOCTHBIX OTHOLICHHUN C IIPYTMMHU CTYACHTaMH, CO3IaHUH
KOM(OPTHOTO ICUXOJIOTUIECKOTO KIIMMaTa B CTYACHUYECKOM rpyIie.

CTyneHTbl C OrpaHUYEHHBIMH BO3MOXXHOCTSIMH 3/J0POBBS, B OTJIMYHE OT OCTAIBbHBIX
CTYJEHTOB, UMEIOT CBOM CHEIH(pUUIECKHe 0COOCHHOCTH BOCIPUSTHS, EpepaboTKU MaTepuania.
[Ton6op u pa3paboTka y4yeOHBIX MaTEpUAJIOB MPOU3BOAATCA C YYETOM HHAMBHIYaJIbHBIX
0CcOOEHHOCTEH.

[IpenycMoTpeHa BO3MOXHOCT OOyY€HHUSI 1O WHIUBUAYAIbHOMY TpauKy, IpH
COCTaBJIEGHUM KOTOPOrO BO3MOKHBI ~ pa3jMyHble BapHaHThl TMPOBEJACHMUS 3aHATHHA: B
aKaJeMUYEeCKON TpyInmne M HHIUBUAYaJTbHO, Ha JIOMY C HCIIOJIb30BaHHEM TUCTAHIIMOHHBIX
00pa30BaTeNbHBIX TEXHOJIOTUH.

13. JIucT perucTpanuu M3MeHeHui

No Coneprxanrue U3MEHEHUS PexBu3uthl Hara
n/n JIOKyMEHTA BBEJCHUS
00 yTBEpKICHUU M3MEHEHHS
M3MEHEHMS

YTBeprkIeHa 1 BBEJICHA B JICHCTBUE pEeILICHHEM Ka(eapbl

1. |[[TMmeBble TEXHOMOTUK ¥ 00OPYI0BaHUE HA OCHOBAHUM I[Iporokon 3acenanus
DenepanbHOro rocyJapCTBEHHOrO 00Pa30BATEIBLHOIO Kahenpe 01.09.2021r.
CTaH/1apTa BBICIIETO0 0OPa30BaHuUs 110 HAIIPABIECHHIO Ne 9

noarotoBku 15.03.04 ABromaTH3amus TexHomorndeckux | OT «21» mag 2021rona
MPOIIECCOB U MPOU3BOJICTB (OaKanaBpuar),
[YTBEP>KICHHOTO MTPHKa30M MHUHHCTEPCTBA 00pa30BaHUs U
Hayku Poccuiickoii @enepannn Ne 200 ot 12.03.2015.

[Tporoxon 3acenanus
2. Kaeapsl 01.09.2021r.

No 1

oT «30» aBrycra
2021 rona
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[IpoTokon 3acenanus
Kadeapsl
No
OT « » CEHTSOPS
20 Tonma

[IpoTokon 3acenanus
Kadeapsl
No

OT «_» CEHTSOPS
20 roxa

[IpoTokon 3acenanus
Kadeaps
No
OT «» CeHTSOpA
20  ronma

* TumoBble mpuUMepHI cosiepkanue n3Menenuii B PT1/1;

HpI/I‘II/IHLI, TIOBJICKIINEC N3MCHCHUA

[Tpumepras GopmymupoBka

PIIJ] He m3MeHsIaCh

VTBEpKACHO HKCIEPTHOE 3aKII0UEHUE 00 aKTyalIbHOCTU paboueil
MpOrpaMMbl y4eOHOH AncunIuInHbl «HanMeHoBaHNEe y4eOHOW TUCIIUTITMHBD)
o HampasieHuto moarotosku u.¢p.HII HanmenoBanme HanpaBieHUS
TIOJITOTOBKH (YPOBEHb 00pa30BaHIs)

Berynun B cuiy HOBBII
HOPMAaTHBHO-IIPaBOBOM axT,
BHOCSIIIAN MIPUHIUITHAIBEHBIE
U3MEHEHHs B 00pa30BaTEIbHYIO
JESTENBHOCTb.

Hanpumep, 01.09.2013 2. scmynuz 6
cuny Hoevlli DedepanbHulil 3aKOH
«06 obpasosanuu 6 Poccuiickoii
Dedepayuuy

BHeceHbl M3MEHEHHS B CBS3H C BCTYIUICHUEM B CHUITY C JIZ[.MM.Q,OFF
HAaMMCHOBAHUC HOPMATUBHO-IIPABOBOT'O aKTa C YKa3dHHUEM €TO PCKBU3UTOB

Ilepexon Ha HOBbBIE CTaHIAPTHL,
ecny  TpuKazoM  MHHOOpHAayKH
Poccun OTMEHEHBI pasee
JIEUCTBOBABIIIHE.

Hanpumep, nepexoo c¢ @IocC
BO(@IrocC 3++), na ®1oC BO
(@IoC 3++)

AKTyanu3upoBaHa B COOTBETCTBUHU C BCTyIJieHHEM B cuily denepanbHOro
TOCYJapCTBEHHOTO 00pa30BaTEIbHOIO CTaHJapTa BHICIIET0 0O0pa30BaHUS 110
HanpaBneHuto mnoxarotoBku Iu.¢gp.HII HaumeHoBanme HampaBieHUs
MOATOTOBKKM  (YpOBeHb  00pa3oBaHHUS),  YTBEPKICHHBIM  IPHUKA30M
MunncrepctBa o0pazoBanus W Hayku Poccuiickoit ®Denepamum  oT
JOAMMITTT r. Ne _

BHecensl n3ameHeHMs o1

AKTyanm3upoBaHa C Yy4YeTOM pa3BUTHS HAyKH, TEXHHUKH, KYJbTYpHI,

BIIMSTHAEM TPeOOBaHUH pearbHOTO
pBIHKA TpyJia, TpeOOBaHUI
pabotopareneii v mpoy.

3KOHOMMKH, TCXHHUKH, TEXHOJIOTUH 1 CoMaJIbHO C(l)epbl
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